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16.H. I.C.E. Protections

1.

%/) V>

As evidenced th CCSF Board and Administrative policies related to immigration
enforcement (5.041 & 5.042) and the Jan 23 2025 Board of Tre resolution, and in
line with San Francisco’s city-wide Sanctuary Ordinance, CCSF is a sanctuary campus.
The District will regularly inform faculty of its immigration enforcement policies through a
Sanctuary Campus informational sheet included in the new-hire packet and email
communications to all faculty at lsast once 2 semaster. When obligated to do so, CCSF
will ensure it complies with federal legal requirements.

To further promote awareness of the Sanctuary Campus policies and the health and
safety of the campus community, the District and AFT 2121 and other groups such as
the Dream Center, student representatives, and/or the Academic Senate shall meet to
develop a volintary flex day fraining program for factlty on how to appropriately respond
te ICE agents should they request entrance 't the school facilities or grounds. The
District will offer this-training at least ahnualily.

Signage-Campus facilities will be clearly marked to indicate areas where access is
restricted to employees, students and authorized guests, distinct from public areas.
Signs explaining the Sanctuary Campus policy and procedures for responding to
immigration enforcement personnel will be posted in every campus building, taking into
account needs for language access.

District personnel shall not discuss or reveal the pérsonal information, including
immigration status, of any student, faculty member, or staff person with anyone, unless
disclosing this information is permitted by federal and state law, including California



Education Code section 66093.3, and is shared in accordance with the District's AP
5.041 Student Information Relating to Immigration. An example of such an exception
would be documenting the AB540 status of a student.

Faculty who come into contact with immigration enforcement personnel.on or near
campus will report said contact to the Office of the Chancellor or their designee when the
Chancellor’s office is not available. Faculty are not expected to receive-a-warrant-ner
consent to the entry of, or take action on a-wearrantan administrative warrant (such as
ICE Form 1-200 or |-205) from immigration enforcement personnel-, and shall refer any
warrant presented to the Office of the Chancellor or designee to verify whether it is a
judicial warrant. The District will provide faculty with contact infermation including a
designee that is available during all-hours that facilities are open.
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accordance with California Government Code sections 995 through 996.

. CCSF Employees shall not face any District discipline for following-the-pelicies-contained
this-Artiete-conduct undertaken in good-faith compliance with the policies contained in

this Article and consistent with Section 16.H.8 below.

The provisions contained within this article shall in no way prohibit the District from
honoring and complying with a duly authorized warrant (i.e., a judicial warrant issued
and signed by a judge or magistrate) and in no way shall obligate the Employer or any of

its agents to violate any State or Federal statutes.



