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HIRING DATA REPORT



ADMINISTRATIVE
HIRING



ADMINISTRATORS
internal -v- external recruits (as of 02/2023)

EEO DATA
AFRICAN ASIAN WHITE FILIPING LATINO/A NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN TOTAL
AMERICAN AMERICAN Not Disclosed ISLANDER ASIAN ONE POSITIONS

# | PCT. PCT.| # |PCT.| # |PCT.| # |PCT.| # |PCT.| # |PCT.| # |PCT.| # |PCT.| # PCT. # | PCT.
FEMALE 4 | 1% 1% [ 10 | 27% | 1 3% 2 5% 0 0% 0 0% 0 0% 5% 0 0% 23 | 62%
MALE 2 5% 3 8% 3 8% 0 0% 3 8% 0 0% 1 3% 0 0% 0 0% 0 0% 12 | 32%
OTHER/ NOT
DISCLOSED 0 0% 0 0% 2 5% 0 0% 0 0% 0 0% 0 0% 0% 0 0% 0 0% 2 5%
TOTAL 6 | 16% | 7 |19%| 15 | 41% | 1 3% 5 | 14% | o 0% 1 3% 0% 2 5% [ 0 0% 37 | 100%
prio Classified 1 3% 2 5% 2 5% 1 3% 1 3% 0 0% 0 0% 0% 1 3% 0 0% 7 | 19%
prior faculty 2 0% 3 8% 5 |14%| o 0% 2 5% 0 0% 0 0% 0% 1 0% 0 0% 11 | 30%
total internal 3 8% 5 | 14% [ 7 | 19% | 1 3% 3 8% 0 0% 0 0% 0% 2 5% 0 0% 18 | 49%
external hire 3 8% 2 5% 8 | 2% | o 0% 2 5% 0 0% 1 3% 0% 0 0% 0 0% 13 | 35%
TOTAL 6 |11%| 7 |19% | 15 | 41% | 1 3% 5 | 14% | o 0% 1 3% 0 0% 2 3% | 0 0% 31 | 84%
TOTAL ADMINISTRATORS internal recruits
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FACULTY HIRING



FULL TIME FACULTY

HIRES - FY20-21, FY21-22, FY22-23

NATIVE
AFRICAN ASIAN WHITE FiLieino | LaTino/A OTHER/ PACIFIC |SOUTHEAST| MORE THAN |TOTAL FILLED|
AMERICAN IAMERICANNoT piscLoseD| ISLANDER ASIAN ONE POSITIONS
TOTAL HIRES # % # % # % # % # % # % # % # % # % # % # %
FEMALE 1 8% 2 15% 6 46% 1 8% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 10 77%
MALE 1 8% 1 8% 1 8% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 3 23%
TOTAL 2 15% 3 | 23% | 7 54% 1 8% | 0 0% | 0 | 0% | O 0% 0 | 0% 0 0% 0 0% 13 100%
RECRUITMENT # % # % # % # % # % # % # % # % # % # % # | %TOT*
FEMALE 1 8% 1 0% 3 23% 1 8% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 6 46%
MALE 1 0% 0 0% 1 8% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 2 15%
TOTAL 2 15% 1 8% 4 31% 1 8% | O 0% | 0 | 0% | O 0% 0 | 0% 0 0% 0 0% 8 62%
SETTLEMENT # % # % # % # % # % # % # % # % # % # % # | %TOT*
FEMALE 0 0% 1 8% 3 23% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 4 31%
MALE 0 0% 1 8% 0 0% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 1 8%
TOTAL 0 0% 2 | 15%| 3 23% 0 0% | 0 0% | 0 | 0% | O 0% 0 | 0% 0 0% 0 0% 5 38%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 0 0%
FT FACULTY HIRES FY20-21, FY21-22 & FY22-23
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Note: Percentages may not be exact due to rounding.
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PART TIME FACULTY
HIRES - Fall 2020-Spring 2021

AFRICAN ‘ ‘ ‘ NATIVE OTHER/ PACIFIC |SOUTHEAST| MORE THAN |TOTAL FILLED|
AMERICAN ASIAN WHITE FILIPINO | LATINO/A JAMERICANNoT piscLoseED| ISLANDER ASIAN ONE POSITIONS
TOTAL HIRES # % # % # % # % # % # % # % # % # % # % # %
FEMALE 2 4% 3 7% 14 31% 3 7% 6 | 13% | 0 0% 1 2% 0 0% 0 0% 0 0% 29 64%
MALE 1 2% 0 0% 5 11% 1 2% 5 |11% | 0 0% 2 4% 0 0% 2 4% 0 0% 16 36%
TOTAL 3 7% 3 7% 19 42% 4 9% | 11 | 24% | O 0% 3 7% 0 0% 2 4% 0 0% 45 100%
POOL HIRES # % # % # % # % # % # % # % # % # % # % # | %TOT *
FEMALE 2 4% 1 0% 9 20% 1 2% 4 9% 0 0% | 0 0% 0 0% 0 0% 0 0% 17 38%
MALE 1 0% 0 0% 4 9% 1 2% 2 4% 0 0% 1 2% 0 0% 1 2% 0 0% 10 22%
TOTAL 3 7% 1 2% | 13 29% 2 4% | 6 |13%)| 0 | 0% | 1 2% 0 | 0% 1 2% 0 0% 27 60%
[EMERGHIRES | # | o | # | w | # | » [ # ] % |[# | w|#] w|[#] v [#] ]| #]| % # % | # |%TOT*
FEMALE 0 | 0% | 2 | 4% | 5 | 11% | 2 | 4% | 1| 26| 0| 0w]| 1] 2% [0 | 0w]| 0| 0% 0 0% | 11 | 24%
MALE 0 | 0% | 0 | 0%| 1 2% | 0| 0% | 3| 7% | 0| o0w| 1] 2% | 0] o0w| 1| 2% 0 0% 6 13%
TOTAL 0 0% 2 4% 6 13% 2 4% | 4 9% | 0 | 0% | 2 4% 0 | 0% 1 2% 0 0% 17 38%
RETIRED/REHIRED| # | % | # | » | # % g w | # | w | #| w | #]| w |#]| w | # % # % # | %TOT*
FEMALE 0 | 0% | o |ow| o] 0% | o|ow| 1|26 0| 0w|[0] 0% |0]|ow|o]| o% 0 % | 1 2%
MALE 0 | 0% | 0o |ow| o | 0% | o|ow|o | o0w|o|ow|o] o |o0|ow|o]| o% 0 % | o 0%
TOTAL 0 0% 0 0% 0 0% 0 0% 1 2% | 0 | 0% | O 0% 0 | 0% 0 0% 0 0% 1 2%
DISABLED 0 0% 0 0% 0 0% 1 0% 0 0% 0 0% | 0 0% 0 0% 0 0% 0 0% 1 2%
GAY/LESBIAN 1 2% 0 0% 1 0% 0 0% 2 0% 0 0% | 0 0% 0 0% 1 0% 0 0% 5 11%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% | O 0% 0 0% 0 0% 0 0% 0 0%
PT FACULTY HIRES FALL 2020 - SPRING 2021
45%
40%
35%
30%
25% 4%
20%
15%
10%
5%
African American Asian White Filipino Latino/a Other/Not Southeast Asian
7% 7% 42% 9% 24% Disclosed 4%
7%
HPool mEhire mRE/RH

Note: Percentages may not be exact due to rounding.
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PART TIME FACULTY
HIRES - Fall 2021-Spring 2022

NATIVE
AFRICAN ASIAN WHITE FiLiPiNG | LATINO/A OTHER/ PACIFIC |SOUTHEAST| MORE THAN |TOTAL FILLED|
AMERICAN IAMERICANNoT piscLosep| ISLANDER ASIAN ONE POSITIONS
TOTAL HIRES # % # % # % # % # % # % # % # % # % # % # %
FEMALE 1 2% 5 11% 9 20% 1 2% 4 9% 0 0% 0 0% 0 0% 1 2% 2 5% 23 52%
MALE 1 2% 3 7% 10 23% 3 7% 2 5% 0 0% 0 0% 0 0% 0 0% 1 2% 20 45%
NOT DISCLOSED 0 0% 0 0% 1 2% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 2%
TOTAL 2 5% 8 18% | 20 45% 4 9% 6 |14% | 0O 0% 0 0% 0 0% 1 2% 3 7% 44 100%
POOL HIRES # % # % # % # % # % # % # % # % # % # % # %TOT *
FEMALE 1 2% 3 0% 4 9% 1 2% 2 5% 0 0% 0 0% 0 0% 1 2% 2 5% 14 32%
MALE 1 0% 1 0% 8 18% 3 7% 2 5% 0 0% 0 0% 0 0% 0 0% 1 2% 16 36%
TOTAL 2 5% 4 9% 12 27% 4 9% 4 9% 0 0% 0 0% 0 0% 1 2% 3 7% 30 68%
[EMERGHIRES | # | % | # | w | # | % [# | w | # | w|#| w|#] w [#]| % | # | w [ # ] » | # wror*
FEMALE 0 0% 2 5% 5 11% 0 0% 2 5% 0 0% 0 0% 0 0% 0 0% 0 0% 9 20%
MALE 0 0% 2 5% 2 5% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 4 9%
NOT DISCLOSED 0 0% 0 0% 1 2% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 2%
TOTAL 0 0% 4 9% 8 18% 0 0% 2 5% 0 0% 0 0% 0 0% 0 0% 0 0% 14 32%
RETIRED/REHIRED| # % # % # % # % # % # % # % # % # % # % # | %TOT*
FEMALE 0 0% 0 0% 0 0% 0 0% 1 2% 0 0% 0 0% 0 0% 0 0% 0 0% 1 2%
MALE 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
TOTAL 0 0% 0 0% 0 0% 0 0% 1 2% 0 0% 0 0% 0 0% 0 0% 0 0% 1 2%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 1 2% 1 2% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 2 5%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
PT FACULTY HIRES FALL 2021 - SPRING 2022
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Note: Percentages may not be exact due to rounding.
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PART TIME FACULTY
HIRES - Fall 2022

AFRICAN ‘ ‘ NATIVE OTHER/ PACIFIC |SOUTHEAST| MORE THAN |TOTAL FILLED|
AMERICAN ASIAN WHITE FILIPINO | LATINO/AJAMERICANNOT biscLoseD| ISLANDER ASIAN ONE POSITIONS
TOTAL HIRES # % # % # % # % # % # % # % # % # % # % # %
FEMALE 1 3% 5 13% 11 29% 1 3% 0 0% 0 0% 1 3% 0 0% 1 3% 1 3% 21 55%
MALE 2 5% 3 8% 6 16% 2 5% 2 5% 0 0% 1 3% 0 0% 0 0% 1 3% 17 45%
TOTAL 3 8% 8 21% | 17 45% 3 8% 2 5% 0 0% 2 5% 0 0% 1 3% 2 5% 38 100%
POOL HIRES # % # % # % # % # % # % # % # % # % # % # | %TOT*
FEMALE 0 0% 2 0% 7 18% 0 0% 0 0% 0 0% 0 0% 0 0% 1 3% 1 3% 11 29%
MALE 2 0% 3 0% 3 8% 2 5% 1 3% 0 0% 1 3% 0 0% 0 0% 1 3% 13 34%
TOTAL 2 5% 5 13% | 10 26% 2 5% 1 3% 0 0% 1 3% 0 0% 1 3% 2 5% 24 63%
[EMERGHIRES | # | o | # [ w | # | » [ # [ %[ # ] w|#] w|[#] v | #]w|s] v | # | » 9%TOT *
FEMALE 0 0% 2 5% 4 11% 1 3% 0 0% 0 0% 1 3% 0 0% 0 0% 0 0% 8 21%
MALE 0 0% 0 0% 3 8% 0 0% 1 3% 0 0% 0 0% 0 0% 0 0% 0 0% 4 11%
TOTAL 0 0% 2 5% 7 18% 1 3% 1 3% 0 0% 1 3% 0 0% 0 0% 0 0% 12 32%
RETIRED/REHIRED| # % # % # % # % # % # % # % # % # % # % # %TOT *
FEMALE 1 3% 1 3% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 2 5%
MALE 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
TOTAL 1 3% 1 3% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 2 5%
DISABLED 0 0% 0 0% 1 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 3%
GAY/LESBIAN 0 0% 0 0% 1 0% 0 0% 0 0% 0 0% 1 0% 0 0% 1 0% 0 0% 3 8%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0% 0 0% 0 0% 0 0% 0%
PT FACULTY HIRES FALL 2022
50%
45%
40%
35%
30%
25%
0,
20% 3%
15%
10%
) : : . .
. T
African Asian White Filipino Latino/a Other/Not  Southeast Asian More than One
American 8% 21% 45% 8% 5% Disclosed 3% 5%
5%
M Pool M Ehire RE/RH

Note: Percentages may not be exact due to rounding.
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PART TIME FACULTY
HIRES - Spring 2023 (as of 03/31/23)

AFRICAN ‘ ‘ ‘ NATIVE OTHER/ PACIFIC |SOUTHEAST| MORE THAN |[TOTAL FILLED;
AMERICAN ASIAN WHITE FILIPINO | LATINO/A JAMERICANNoT piscLoseD| ISLANDER ASIAN ONE POSITIONS
TOTAL HIRES # % # % # % # % # % # % # % # % # % # % # %
FEMALE 0 0% 3 10% 7 23% 0 0% 4 | 13% | 0 0% 2 6% 0 0% 0 0% 0 0% 16 52%
MALE 1 3% 1 3% 10 32% 0 0% 1 3% 0 0% 1 3% 0 0% 1 3% 0 0% 15 48%
TOTAL 1 3% 4 13% | 17 55% 0 0% 5 |16% | 0 0% 3 10% 0 0% 1 3% 0 0% 31 100%
POOL HIRES # % # % # % # % # % # % # % # % # % # % # %TOT *
FEMALE 0 0% 2 0% 4 13% 0 0% 2 6% 0 0% 2 6% 0 0% 0 0% 0 0% 10 32%
MALE 0 0% 0 0% 3 10% 0 0% 1 3% 0 0% 1 3% 0 0% 1 3% 0 0% 6 19%
TOTAL 0 0% 2 6% 7 23% 0 0% 3 | 10%]| O 0% 3 10% 0 0% 1 3% 0 0% 16 52%
[EMERGHIRES | # | o | # [ w | # | w [ # [ %[ # ] w|#] w|[#] o | #] w|#]| w | # % # | wTOT*
FEMALE 0 0% 1 3% 3 10% 0 0% 2 6% 0 0% 0 0% 0 0% 0 0% 0 0% 6 19%
MALE 1 3% 1 3% 6 19% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 8 26%
TOTAL 1 3% 2 6% 9 29% 0 0% 2 6% 0 0% 0 0% 0 0% 0 0% 0 0% 14 45%
RETIRED/REHIRED| # % # % # % # % # % # % # % # % # % # % # | %TOT™*
FEMALE 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
MALE 0 0% 0 0% 1 3% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 3%
TOTAL 0 0% 0 0% 1 3% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 3%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 1 3% 3 0% 0 0% 1 0% 0 0% 0 0% 0 0% 0 0% 0 0% 5 16%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0% 0 0% 0 0%
PT FACULTY HIRES SPRING 2023
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Note: Percentages may not be exact due to rounding.
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CLASSIFIED HIRING

FY 20/21
FY 21/22
FY 22/23



CLASSIFIED
NEW HIRES - FY20-21 (07/01/20 to 06/30/21)

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST |MORE THAN TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED| ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 3 17% 2 11% 2 11% 0 0% 1 6% 0 0% 0 0% 0 0% 0 0% 0 0% 8 44%
MALE 2 11% 3 17% 3 17% 1 6% 1 6% 0 0% 0 0% 0 0% 0 0% 0 0% 10 56%
TOTAL 5 28% 5 28% 5 28% 1 6% 2 11% 0 0% 0 0% 0 0% 0 0% 0 0% 18 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 1 6% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 6%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

Note: Percentages may not be exact due to rounding.
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CLASSIFIED
FULL-TIME
NEW HIRES - FY20-21 (07/01/20 to 06/30/21)

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST |MORE THAN TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 2 22% 1 11% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 3 33%
MALE 0 0% 3 33% 2 22% 1 11% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 6 67%
TOTAL 2 22% 4 44% 2 22% 1 11% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 9 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 1 11% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 11%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Filipino
11%
African American
22%
White
22%
Asian
44%




ETHNICITY / GENDER / EEO DATA

CLASSIFIED
PART-TIME
NEW HIRES - FY20-21 (07/01/20 to 06/30/21)

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST |MORE THAN TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS

# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 1 11% 1 11% 2 22% 0 0% 1 11% 0 0% 0 0% 0 0% 0 0% 0 0% 5 56%
MALE 2 22% 0 0% 1 11% 0 0% 1 11% 0 0% 0 0% 0 0% 0 0% 0 0% 4 44%
TOTAL 3 33% 1 11% 3 33% 0 0% 2 22% 0 0% 0 0% 0 0% 0 0% 0 0% 9 | 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.

Latino/A
22%
African American
33%
Filipino
0%
White Asian
33%

11%




CLASSIFIED
POSITION MOVEMENT
NEW HIRES - FY20-21 (07/01/20 to 06/30/21)

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST |MORE THAN TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 0 0% 1 10% 0 0% 1 10% 1 10% 0 0% 0 0% 0 0% 0 0% 0 0% 3 30%
MALE 1 10% 2 20% 1 10% 1 10% 0 0% 1 10% 0 0% 0 0% 1 10% 1 10% 7 70%
TOTAL 1 10% 3 30% 1 10% 2 20% 1 10% 1 10% 0 0% 0 0% 1 10% 1 10% 10 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Southeast
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CLASSIFIED
NEW HIRES - FY21-22 (07/01/21 to 06/30/22)

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED| ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 1 8% 0 0% 2 15% 2 15% 1 8% 0 0% 1 8% 0 0% 0 0% 0 0% 7 54%
MALE 1 8% 0 0% 3 23% 0 0% 1 8% 0 0% 0 0% 1 8% 0 0% 0 0% 6 46%
TOTAL 2 15% 0 0% 5 38% 2 15% 2 15% 0 0% 1 8% 1 8% 0 0% 0 0% 13 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

Note: Percentages may not be exact due to rounding.

Pacific Southeast
Islander Asian
8% 0%

African American

15%
Other/ Not Declared

8%
Asian
0%
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15%

White
38%
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15%
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CLASSIFIED
FULL-TIME
NEW HIRES - FY21-22 (07/01/21 to 06/30/22)

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST |MORE THAN TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED| ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 1 8% 0 0% 2 17% 1 8% 1 8% 0 0% 1 8% 0 0% 0 0% 0 0% 6 50%
MALE 1 8% 0 0% 3 25% 0 0% 1 8% 0 0% 0 0% 1 8% 0 0% 0 0% 6 50%
TOTAL 2 17% 0 0% 5 42% 1 8% 2 17% 0 0% 1 8% 1 8% 0 0% 0 0% 12 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

Note: Percentages may not be exact due to rounding.

Pacific Southeast
Islander Asian
8% 0%
African American
17%
Other/ Not Declared
8%
Asian
0%
Latino/A
17%
Filipino White
8% 42%
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ETHNICITY / GENDER / EEO DATA

CLASSIFIED
PART-TIME
NEW HIRES - FY21-22 (07/01/21 to 06/30/22)

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 0 0% 0 0% 0 0% 1 100% | © 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1| 100%
MALE 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
TOTAL 0 0% 0 0% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Filipino
100%
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CLASSIFIED
POSITION MOVEMENT
NEW HIRES - FY21-22 (07/01/21 to 06/30/22)

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED| ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 2 17% 6 50% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 8 67%
MALE 0 0% 1 8% 2 17% 0 0% 1 8% 0 0% 0 0% 0 0% 0 0% 0 0% 4 33%
TOTAL 2 17% 7 58% 2 17% 0 0% 1 8% 0 0% 0 0% 0 0% 0 0% 0 0% 12 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

Note: Percentages may not be exact due to rounding.

Latino/A

Filipino 8% African American
0% 17%

White
17%

Asian
58%
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CLASSIFIED
NEW HIRES - FY22-23 (07/01/22 to 06/30/23) As of 02/01/2023

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 0 0% 4 15% 1 4% 1 4% 4 15% 0 0% 1 4% 0 0% 1 4% 0 0% 12 46%
MALE 0 0% 2 8% 4 15% 1 4% 4 15% 0 0% 2 8% 0 0% 0 0% 0 0% 13 50%
NON-BINARY 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 4% 0 0% 0 0% 0 0% 1 4%
TOTAL 0 0% 6 23% 5 19% 2 8% 8 31% 0 0% 4 15% 0 0% 1 4% 0 0% 26 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 2 8% 0 0% 0 0% 0 0% 0 0% 0 0% 2 8%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Pacific Southeast African American
Islander Asian 0%
0% 4%
Other/ Not Declared Asian
15% 23%
White
19%
Latino/A
31%
Filipino

8%
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CLASSIFIED
NEW HIRES - FY22-23 (07/01/22 to 06/30/23) As of 02/01/2023

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 0 0% 4 15% 1 4% 1 4% 4 15% 0 0% 1 4% 0 0% 1 4% 0 0% 12 46%
MALE 0 0% 2 8% 4 15% 1 4% 4 15% 0 0% 2 8% 0 0% 0 0% 0 0% 13 50%
NON-BINARY 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 4% 0 0% 0 0% 0 0% 1 4%
TOTAL 0 0% 6 23% 5 19% 2 8% 8 31% 0 0% 4 15% 0 0% 1 4% 0 0% 26 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 2 8% 0 0% 0 0% 0 0% 0 0% 0 0% 2 8%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Pacific Southeast African American
Islander Asian 0%
0% 4%
Other/ Not Declared Asian
15% 23%
White
19%
Latino/A
31%
Filipino

8%
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CLASSIFIED
FULL-TIME
NEW HIRES - FY22-23 (07/01/22 to 06/30/23)

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 0 0% 3 15% 1 5% 0 0% 4 20% 0 0% 1 5% 0 0% 1 5% 0 0% 10 50%
MALE 0 0% 2 10% 2 10% 1 5% 3 15% 0 0% 1 5% 0 0% 0 0% 0 0% 9 45%
NON-BINARY 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 5% 0 0% 0 0% 0 0% 1 5%
TOTAL 0 0% 5 25% 3 15% 1 5% 7 35% 0 0% 3 15% 0 0% 1 5% 0 0% 20 100%
DISABLED 0 0% 0 0% 0 0% 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 2 10% 0 0% 0 0% 0 0% 0 0% 0 0% 2 10%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Pacific Southeast
Islander Asian African American
0% 0%
Other/ Not Declared Asian
15% 25%
White
15%
Latino/A
35%
Filipino

5%
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ETHNICITY / GENDER / EEO DATA

CLASSIFIED
PART-TIME
NEW HIRES - FY22-23 (07/01/22 to 06/30/23) As of 02/01/2023

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 0 0% 1 17% 0 0% 1 17% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 2 33%
MALE 0 0% 0 0% 2 33% 0 0% 1 17% 0 0% 1 17% 0 0% 0 0% 0 0% 4 67%
TOTAL 0 0 1 17% 2 33% 1 17% 1 17% 0 0 1 17% 0 0% 0 0% 0 0% 6 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Other/ Not Declared Asian
17% 17%
Latino/A
17%
White
33%

Filipino
17%
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ETHNICITY / GENDER / EEO DATA

CLASSIFIED
PART-TIME
NEW HIRES - FY22-23 (07/01/22 to 06/30/23) As of 02/01/2023

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 0 0% 1 17% 0 0% 1 17% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 2 33%
MALE 0 0% 0 0% 2 33% 0 0% 1 17% 0 0% 1 17% 0 0% 0 0% 0 0% 4 67%
TOTAL 0 0 1 17% 2 33% 1 17% 1 17% 0 0 1 17% 0 0% 0 0% 0 0% 6 100%
DISABLED 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0% 0 0% 0 0% 0 0% 0 0%
VETERAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
GAY/LESBIAN 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
Other/ Not Declared Asian
17% 17%
Latino/A
17%
White
33%

Filipino
17%
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APPLICANT STATUS SCREENING REPORT



TOTAL ACADEMIC /ADMINISTRATIVE FACULTY POSTINGS - APPLICANT DATA - Ethnicity

HIRING HIRING PROCESS
HIRING PROCE HIRING PROCE
PROCESS: |HIRING PROCESS STEP THREE: HIRING PROCESS STI(EEP FI\?EC- 58 ST(IEEP Sl?(c 58
Racial/Ethnic Group | STEP ONE: | STEP TWO: HR Committee STEP FOUR: First- ' ) % Converts
L. . Second-level Recommended
Applications| Screens for MQ completes level Interviews . .
. . . Interviews for Hire
Received applicant review
# # % # % # % # % # %
African American 46 46 100 30 65.2% 14 46.7% 6| 42.9% 4 66.7% 8.7%
Asian/Pacific Islander 33 33 100 26 78.8% 16 61.5% 8/ 50.0% 4 50.0% 12.1%
White 38 38 100 29 76.3% 18 62.1% 12| 66.7% 5 41.7% 13.2%
Filipino 4 4 100 3 75.0% 1 33.3% 1| 100.0% 0 0.0% 0.0%
Latino/a 21 21 100 16 76.2% 7 43.8% 2| 28.6% 2| 100.0% 9.5%
American Indian/
Alaskan Native 0 0 100 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Other 6 6 100 6/ 100.0% 3 50.0% 0 0.0% 0 0.0% 0.0%
Not Disclosed 18 18 100 11 61.1% 5 45.5% 3| 60.0% 1 33.3% 5.6%
More than one race 33 33 100 22 66.7% 13 59.1% 6| 46.2% 3 50.0% 9.1%




POSITIONS SCREENING REPORT (By Department!Job announcement)

Aministrator Hires: __1___
Job Title: Associate Dean of Online Learning

Full Time Faculty Hires:

ob Number: A000057P

(Fall:__21-3prizz )

AA: Black!African American; AP: AsianiPacific lslander; W: White; F: Filipino; H: Hispanic; NA: American IndiantAlaskan Native; 0: Other; ND: Not Disclosed; MTO: More Than One

M: Male: F: Female; O: Other; N: Not Disclosed

| Ah AP ¥ F H HA 0 HD HTD
| APPLICATION STATUS Il r{nlolmlrlnlolnlelnlolnlelnlolulelnlolulr{n{olnlrinlolnlrlnlolnlrnlo TOTAL
Total Application Received i 3 I i 5 R 2
Rejected Applicationfs] - Did not pass EQ i 1
Rejected Application{s) - No Minimam i | | 1 i
Rejected Application[z] - Incomplete i 2
Rejected Applicationfz] - withdrew andlor | 1 i 2
Total Application[s] 3ubmitted to the L i 1 i i 1 i i
Applicants Approved for Isterview i i i i i 3
Applicants Hot Approved for Interview i R i 8
Applicant{s) Yithdrew, Declined Intervier, i 1
Applicant{s) Recommended for Final i i g
Applicant{s] Not Recommended for Final i i i | @ f
Applicant{s] - Approved for the i 1
Applicast|] - Hired 1 1
Disabled | i | @ i f
Yeteran 0
Gaylleshian 1
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POSITIONS SCREENING REPORT [By Department,/Job announcement)

Full Time Faculty Hires:

Administrator Hires: %
labTitle: Chief Public Safety - AMENDED

Job Number: ADO004SF

[rll20  21-Spring 22 |

AA: Black/African American; AP: Asian/Pacific lslander; W: White; F: Filiping; H: Hispanic; NA: American Indian/Alaskan Native; O: Other; ND: Not Disclosed; MTO: More Than One

W: Male: F: Female; 0:Other; N: Mot Disclosed

A

AP

NA

ND MTO

APPLICATION STATUS

FIN|O|JM|F /N |D| TOTAL

Total Application Received

Rejected Applicationis) - Did not pass

Rejected Application(s) - No Minimum

Rejected Applicationis) - Incomplete

Rejected Application(s) - vithdrew

Tatal Application(s) Submitted to the

Applicants Approved for Interview

Applicants Not Approved for Interview

Applicant(s) Withdrew, Declined

Applicant(s) Recommended for Final

Applicant(s) Not Recommended for Final

Applicant(s) - Approved for the

Applicantis) - Hired

Disabled

Yeteran

GaylLeshian
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POSITIONS SCREENING REPORT (By Department!Job announcement)

Full Time F aculty Hires:

Administrator Hires: ___ %

Job Title: Directnml:lings f rounds

lob Number: AD00053F

(Falli__a1-Spriz )

Ak: BlackiAfrican American; AP: AsianiPacific slander; W: White; F: Filipino; H: Hispanic; NA: American IndianfAlaskan Native; O: Other; ND: Not Disclosed; MTO: More Than One
M: Male; F: Female; O: Other, N: Not Disclosed

Ak

AP

¥

F

N

0

MTO

APPLICATION STATUS

miFlnlo

miFlnlo

M FlNlo

M Flnlo

M Flnlo

MmIFINlo

M FlNlo

M Flnlo

MENL

TOTAL

Total Application Received

1

2

2

1

1

f

Rejected Application(s) - Did wot pass E@

Rejected Application[s] - No Minimum

1

1

Rejected Application{s) - Incomplete

1

Rejected Application[s] - withdrew andlor

Total Application(s] $abmitted to the

Applicants Approved for Interview

Applicants Not Approved for lnterview

Applicant{z] Withdrew, Declived Intervier,

Applicant{=] Recommended For Final

Applicant{s] Not Recommended for Final

Applicant{s] - Approved for the

Applicant{s] - Hired

—_ ==zl == === =] o

Dizabled 1 1
Yeteran 0
GaylLesbiz |
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POSITIONS SCREENING REPORT (By Department/Job announcement)
Administrator Hiras:
Job Title: Interim Chief of Staff to the Chancellor

Full Time Faculty Hires:

lob Number: ADCODG1P

(Fall20  21-Spring22 )

AA: Black/African American; AP: Asian/Pacific lslander; W: White; F: Filipino; H: Hispanic; NA: American Indian/Alaskan Native; 0: Other; ND: Not Disclosed; MTO: More Than One
M: Male; F: Female; O: Other; N: Not Disclosed

AR

ap

NA

ND

MTD

APPLICATION STATUS

TOTAL

Total Application Received

Rejected Application(s) - Did not pass EQ

Rejected Application(s) - No Minimum

Rejected Application(s) - Incomplete

Rejected Application(s) - vithdrew andlor

Total Application(s) Submitted to the

Applicants Approved for Interview

Applicants Not Approved for Interview

Applicant(s) Withdrew, Declined Interview,

Applicant(s) Recommended for Final

Applicant(s) Not Recommended for Final

Applicant(s) - Approved for the Position(s)

Applicant{s) - Hired

—_— | oSS S S| o o = =

Disabled

Veteran

GaylLeshian

24




POSITIONS SCREENING REPORT By Department/Job announcement)

Full Time Faculty Hires:

Ioh Title: Senior Director of Budget & Accounting

Administrator Hires:

lob Number: AD0005SP

(Fall20  2-Spring2l )

AA: Black/African American; AP: Asian/Pacific lslznder, W: White; F: Filipino; H: Hispanic; NA: American Indian/Alaskan Native; 0: Other; ND: Not Disclosed; MTO: More Than One

M: Male; F: Female; 0: Other; N: Mot Disclosed

[ Aa AP NA ND MTD
APPLICATION STATUS M|F F F F F TOTAL
Total Application Received 1 5
Rejected Application(s] - Did not pass E() I
Rejected Application(s) - No Minimum U
Rejected Application(s) - Incomplete I
Rejected Application(s) - vithdrey andlor ]
Total Application(s) Submitted to the ! ¢
Applicants Approved for Interview ! 4
Applicants Not Approved for Interview I
Applicantis) Withdrew, Declined Interviey, ! 2
Applicant(s) Recommended for Final ]
Applicant(s) Not Recommended for Final ]
Applicant(s) - Approved for the Position(s) 1
Applicant(s) - Hired 1
Disabled 0
Veteran I
GaylLeshian I
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POSITIONS SCREENING REPORT (By Department!Job announcement)
Administrator Hires: ___

Full Time Faculty Hires:

Job Title: Oean, Mission Cenrer & School of ESL & Transitional Studies

Job Number: AD000TP

(Fallz 2 -Spi2t )

Ak: Black!African American; AP: AsianfPacific Islander; W: White; F: Filipino; H: Hispanic; NA: American IndiandAlaskan Native; O: Other; ND: Not Disclosed; MTO: More Than One
M: Male; F: Female; 0: Other; N: Not Disclosed

Ak

AP

¥

F

NA

0

MTO

APPLICATION STATUS

ENL

ENL

MmiFlnlo

Er

MiFlnlo

MiFlnlo

MiFlnlo

MiFlnlo

MiFlnlo

TOTAL

Total Application Received

1

1

2

1

1

2]

Rejected Application(s] - Did not pass

Rejected Application(s) - No Minimum

Rejected Application(s) - Incomplete

Rejected Application(s) - withdrew

Total Application(s] Submitted to the

Applicants Approved for Interview

Applicants Nat Approved for Interview

Applicant(s) Vithdrew, Declined

Applicant{s) RBecommended for Final

Applicant{s) Not Recommended for Final

Applicant(s] - Approved far the

Applicantjs] - Hired

—_— e | D T LT | e | DD | e e | e |

Disabled

Yeteran

GaylLeshian
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POSITIONS SCREENING REPORT (By DepartmenttJob announcement)

___ Administrator Hires
Job Title: Dean, Schaol of Social Seiences, Behavioral Soiences, Ethnic Studiss, & Social Justics

Full Time Faculty Hires:

—h

ob Number; A0000RSP

(Falli 2 -Spiizz )

AR: Blackl&frican American; AP: AsianfPacific lslander, W: White; F: Filipino; H: Hispanic; NA&: American Indian/laskan Native; O: Other; ND: Not Disclosed; MTO: More Than One
M: Male; F: Female; O: Other; N: Not Disclosed

| A AP ¥ F H HA 0 HD HTO
| APPLICATION STATUS lwlrinlolnlelnlolnlelnlolnlrlnlolnlelnlolmlelnlolmlelnlolnlelnlolnlelnlo TOTAL
Total Application Received 1] i i i i i i it i
Rejected Applicationfz) - Did not pazs !
Rejected Applicationfs] - No Minimwm ! i i d
Rejected Applicationfz) - Incomplete !
Rejected Applicationfs] - withdrew |
Total Applicationfs] Submitted to the 1|1 i il i i i f i 2l
Applicants Approved for Interview 1] i 1]t H H 1] i
Applicasts Not Approved for Isterview i i i f i §
Applicant(s] Withdrew, Declined |
Applicast{z] Recommended for Final f i i i
Applicant(s] Not Recommended for Final | 1 1]t i H 1] 3
Applicant(s] - Approved for the i 1
Applicantfs] - Hired 1 1
Dizabled i 2
Yeteran i 1
Gaplleshian ]
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POSITIONS SCREENING REPORT (By Depantment!Job announcement)
Administrator Hires: __

Full Time Faculty Hires:

Job Title: Interim Dean, Davrtown Center & Schoal of Business, Child Development, Culinary, F ashion, &

Job Mumber; A000070P

(Fall? 22 -Spi2y )

Ak: BlackiAfrican American; AP: Asian/Pacific lslander; W: White; F: Filipino; H: Hispanic; NA: American IndianlAlaskan Native; 0: Other; ND: Not Disclosed; MTO: More Than One

M: Male; F: Female; O: Other; N: Mot Disclosed

Ad

AP

¥

F

NA

0

MT0

APPLICATION STATUS

mirFlnlo

MmiFlnlo

miFlnlo

MmiFlnlo

miFlnlo

MmiFlnlo

MmlFlnlo

mirFlnlo

MiFlnlo

TOTAL

Total Application Received

| .

2

1

1

i

Rejected Application(s] - Did not pass

Rejected Application[s] - No Minimum

1

Rejected Application(s] - Incomplete

Rejected Application(s] - vithdrew

Total Application{s) Submitted to the

Applicants Approved for Interview

Applicants Not Approved for Interviey

Applicant(s) Withdre, Declined

Applicant{s) Recommended for Final

Applicant{s) Not Recommended for Final

Applicant(s) - Approved for the

Applicant{s] - Hired

—_—_—rara == == = =] =

Disabled

Yeteran

GayiLeshian




POSITIONS SCREENING REPORT (By Department/lob announcement)

Full Time Faculty Hires:

Administrator Hires;

Job Title: Interim Dean, Mission Center & Schoal of ESL & Transitional Studies

Job Number: ADO0DGGP

(Fal 20 22-SprngZs |

AA: Black/African American; AP: Asian/Pacific Islander, W: White; F: Filipino; H: Hispanic; NA: American Indian/Alaskan Native; O: Other; ND: Not Disclosed; MTO: Mare Than One
N: Male; F: Female; O: Other; N: Not Disclosed

AA

AP

L]

F

H

NA

0

ND

APPLICATION STATUS

MIFIN|D

MIFIN|D

M/FIN|D

M/FIN|D

MIFIN|D

MIFIN|D

M{F|N|D

M{F|N|D

TOTAL

Total Application Received

I

2

2

[ =]

Rejected Applicationis) - Did not pass EQ)

Rejected Application(s) - No Minimum

1

Rejected Application|s) - Incomplete

Rejected Applicationls) - withdrew andlor

Total Application(s) Submitted to the

Applicants Approved for Interview

Applicants Not Approved for Interview

Applicant(s) Yithdiew, Declined Interview,

Applicant{s) Recommended for Final

Applicant(s) Not Recommended for Final

Applicant(s) - Approved for the Position(s)

Applicantis) - Hired

—_l— | — S = = = e =

Disabled

Yeteran

GaylLeshian

29




POSITIONS SCREENING REPORT [By Department/Job announcement]
Administrator Hires: ___¥

Full Time F aculty Hires:

JobTitle: Interim Vice Chancellor of Academic & Institutional Affairs

Job Number: ADO00ETF

[Fal20 2 -SpringZi |

AA: Black/African American; AP: Asian/Pacific lslander; W: White; F: Filipina; H: Hispanic; NA: American Indian/Alaskan Native; 0: Other; ND: Not Disclosed: MTO: More Than One
W: Male; F: Female; O: Other; N: Not Disclosed

A&

AP

¥

F

NA

0

MTO0

APPLICATION STATUS

mlirFlnlo

mlirFlnlo

MENE

mlirFlnlo

mlirFlnlo

mlirFlnlo

mlirFlnlo

mliFlnlo

mliFlnlo

-
=]
=
=

Total Application Received

i

1

1

Rejected Application(s) - Did not pass

Rejected Application(s] - No Minimum

Rejected Application(s] - Incomplete

Rejected Application(s) - withdrew

Total Application[s) Submitted to the

Applicants Approved for Interviey

Applicants Not Approved for Interview

Applicant[s) Withdrew, Declined

Applicant[<) Recommended For Final

Applicant[s) Not Becommended For Final

Applicant(s) - Approved for the

Applicant(s) - Hired

—_—_ =] — | |=]=]| =] === = | =] =

Disabled

¥eteran

GayfLeshian
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POSITIONS SCREENING REPORT (By DepartmentiJob announcement)

Administrator Hires __1___
Job Title: Manager ¥ - Senior Directar [Dean) of Grants & Resource Development

Full Time F aculty Hires:

Job Number: A000072F

(Fall 20 22 - Spring 23 ]

AA: BlacklAfrican American; AP: AsiandPacific Islander; : White; F: Filipino; H: Hispanic; NA: American IndianfAlaskan Native; O: Other; ND: Mot Disclosed; MTO: More Than One

M: Male; F- Female; O: Other; N: Mot Disclosed

AP

F

HTO

APPLICATION 3TATUS

H| F| H |ﬂ

H| F |H |ﬂ

H| F| H |ﬂ

H| F |H |ﬂ

H| F| H| ]

H| F| H| ]

H| F| H| ]

H| F| H| ]

H| F| H| ]

TOTAL

Total Application Received

1

1

1

1

1

—

Rejected Application(s) - Did wot pass ER

Rejected Applicationfz] - No Minimwm

1

Rejected Application(s) - Incomplete

Rejected Application(s] - withdrew andlor

Total Applicationfz] Submitted to the Search

Applicasts Approved For Interview

Applicasts Not Approved for Interview

Applicastiz] Withdrew, Declived Interview,

Applicant{z) Becommended For Final Interview

Applicast{s] Not Recommended for Final

Applicastiz] - Approved for the Position(s)

Applicant[5] - Hired

el Bl Bl B2 =4 =3 Bl Bl =3 =0 N =

Disabled

Yeteran

Gapilezbian
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POSITIONS SCREENING REPORT (By Department!Job announcement)
Administrator Hires
Job Title: Counselor (Estended Oppartunity Frograms & Services] Ful-Time, Tenure- Tragk [50% EOPS & 0% General Unrestricted Funds]

Full Time Faculty Hires: &

Job Number: ACO00MP

(Fall20 13 Spring 20 )

AA: BlackiAfrican American; AP: AsianiPacific Islander; ¥: White; F: Filipino; H: Hispanie; NA: American IndiantAlaskan Native; O: Other; ND: Mot Disclosed; MTO: More Than One

M: Male; F: Female; O: Other; N: Not Disclosed

| L] AP ¥ F H HA 0 HD HTO
| APPLICATION STATUS Imlelulolmlelnlolmlelnlolnlelnlolnlrlnlolnlelulofnlelnlolnlelnlolnlelnlo] romm
Total Application Received 1] 1] 1 | i 1 1|4 1 )
Rejected Application(s) - Did wot pass ER |
Rejected Application(s] - No Misimam i 1] i d
Rejected Application(s) - Incomplete 1] 2
Rejected Application(s) - withdrew andlor |
Total Application(s] Submitted to the Search || 1 | ¢ 1] i il i i i 2
Applicants Approved for lnterview i i i i i i i
Applicants Not Approved for Isterview 1] 1] il i i i 1
Applicant[s] Withdrew, Declined Interviee, i i 2
Applicant[s] Recommended for Final Interview i i i i
Applicant[s) Hot Recommended for Final 1 1 2
Applicant[s] - Approved for the Positionfs) i 1
Applicantfs] - Hired 1 1
Dizabled |
Yeteran |
GaylLezbian 1]
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POSITIONS SCREENING REPORT (By Department!Job announcement)

Administrator Hires:
Job Title: Nursing-Registered (Medizal Surgical Nursing) Instructor, (Ful-Time, Tenure Track)

Full Time Faculty Hires: ¥

Job Number: AC00043P

(Fall20 5 Spring )

Ad: BlacklAfrican American; AP: AsianiPacific lslander; W: Vhite; F: Filipino; H: Hispanic; NA: American IndiantAlaskan Native; 0: Other; ND: Not Disclosed; MTO: More Than One
M: Male; F: Female; O: Other; N: Mot Disclosed

Ad

AP

¥

F

HA

0

MTD

APPLICATION 3TATUS

M FiN|lD

M F(N|D

M F[N|D

MIF[N|D

mIFlN|o

miFlnlo

M FIN|o

M FIN|o

M FIN|o

]
=
-
—_-

Total Application Rectired

f

i

Rejected Application(s] - Did ot pass ER

Rejected Application{s] - Ho Miinam

Rejected Application(s] - Incomplete Application

Rejected Applicationfs) - withdrew andlor

Total Applicationjs] Submitted to the Search

Applicasts Approved for Intervicw

Applicasts Not Approred for Interview

Applicast{z] Withdrew, Declined Interview, andfor

Applicast{s] Becommended for Final Interview

Applicant{z] Not Recommended for Final Interview

Applicast[s] - Approved for the Position{s)

Applicant{z] - Hired

—_— e DT e T T D e o | T e e |

Disabled

Yeteran

Gapfleshian
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POSITIONS SCREENING REPORT (By Department!Job announcement)
Administrator Hires:
Job Title: African dmerican Studies Instructar, (Full-Time, Tenure Track)

Full Time Faculty Hires: X

" Job Number: ACO00TF

Fall % Springzt )

AA: BlackiAfrican American; AP: AsianiPacific Islander; W: Vhite; F: Filipino; H: Hispanic; NA: American IndiantAlaskan Native; 0: Other; ND: Not Disclosed; MTO: More Than One
M: Male; F: Female; O: Other; N: Mot Disclosed

| A AP ¥ F i NA 0 ND MTO
[ APPLICATION STATUS IM{F{H|o[mM|F{H|olm|F nlolm| F{nlolm|F[n|olm|F{nlolm|F[n|olm|FinlolmM|F[n]o] TOTAL
Total Application Received 1 i f i &
Rejected Application[s] - Did wot pass E8 g 3
Rejected Application(s] - No Misinam | 2 1 ! |
Rejected Applications] - ncomplete i |
Rejected Application(s) - withdrew andlor f
Total Applications) Sabmitted to the Search] 5| 4 1 1l
Applicasts Approved for Interview i 2 i
Applicasts Not Approved for Interriew 2 2 1 i
Applicast[s) Yithdrew, Declined Iaterriew, f
Applicant{s) Recommended for Final | 1 2
Applicant{s) Hot Recommended for Final g 3
Applicant(s] - Approved for the Positionz] || | 1
Applicant(s) - Hired 1 1

Dizabled 1 1
Yeteran 1]
GaplLeshian 1
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POSITIONS SCREENING REPORT (By DepartmentiJob announcement)

Administrator Hires:
Job Title: Nursing (Lizensed Yacational Mursing) andfar CHA (Certtied Mursing dssistant) Instuctar, [Full-Time, Tenure Track) Amended & Extended

Full Time Faculty Hires:  »

Job Number: ACOO0SF

Fall 0 Spring 3 )

Ak: BlackiAbican American; AP: AsianiPacific Islander; W: VWhite; F: Filipino; H: Hispanic; NA: American Indianlaskan Native; 0: Other; ND: Not Disclosed; MTO: More Than One
M: Male; F: Female; O: Other; N: Mot Disclosed

| A AP ¥ F H NA 0 ND MTO
| APPLICATION STATUS [mlFlnlofmlrF[nfolm{Finlolmirinlofmlic[ulolm{Finlolm[rlnfofmiF[ulolm{rinlo] Toral
Total Application Received § 1 4 (N 2 L}
Rejected Application(s) - Did wot pass EQ 0
Rejected Application(s) - Ho Mininem 1 1
Rejected Application(s) - Incomplete 2 i 1 f
Rejected Application(s) - withdrew andlor 1 1 2
Total Applicationfs) Submitted to the Search 2 1 ! 1 i
Applicants Approved for Istervicy g 1 1 4
Applicants Not Approved for Istervicy | 1
Applicant{s] Withdrew, Declived Interview, 1 1
Applicant{s] Recommended for Final 1 1 1 3
Applicant{s] Not Recommended for Final 1
Applicant{s] - Approved for the Position(s] 1 1 1 3
Applicant{s] - Hired 1 1 1 3
Disabled 2 2
Yeteran |
Gayfleshian 1
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POSITIONS SCREENING REPORT (By DepartmentfJob announcement)

__ & Administrator Hires:
Job Title: Counselor (Disabled Students Programs & Services] - Full-Time

Full Time Faculty Hires:

Job Number: ACO00G5P

Fall 2 Spring2s )

Ad: Black!African American; AP: AsianfPacific lslander; V- White; F: Filipino; H: Hispanic; NA: American IndianfAlaskan Native; O: Other; ND: Not Disclosed; MTO: More Than One

M: Male; F: Female: O: Other; N: Not Disclosed

AA

AP

¥

F

HA

0

WTO

APPLICATION STATUS

MiFlnlo

MiFlnlo

MmioFlnlo

MiFlnlo

MmiFlnlo

MmioFlnlo

M Flnlo

MmiFlnlo

"HENL

Total Application Receired

!

1] 4

f

f

f

2

Rejected Application(s] - Did nat pazs E@

Rejected Application(s) - Ho Mininwm

Rejected Application(s) - Incomplete

Rejected Application(s] - withdrew andior

Tokal Application[s] Submitted to the

Applicants Approved for Interview

Applicants Not Approved for Interview

Applicant{s] Yithdrew, Declined Interview,

Applicant{s] Recommended for Final

Applicant{s] Not Recommended for Final

Applicant{s] - Approved for the

—_ =] — ]| =

Applicast{s] - Hired

Dizabled

Yeterm

GaylLeshian
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POSITIONS SCREENING REPORT (By Department!Job announcement)

Full Time Faculty Hires: &

Administrator Hires:
Job Title: Mursing - Reqistered [Matemalfhlswbiarm] Instructar [Full-Time, Tenure-Track]

Job Number: ACO0042F

Fall 22 Spring 25 )

AA: BlackiAfrican American; AP: AsianiPacific Islander; ¥: White; F: Filipino; H: Hispanic; NA: American IndiantAlaskan Native; O: Other; ND: Mot Disclosed; MTO: More Than One
M: Male; F: Female; O: Other; N: Not Disclosed

AF

F

HT0

APPLICATION STATR

Hir|nlo

Hir|nlo

Hir|nlo

Hir|nlo

Hir|nlo

Hir|nlo

WiF|n|o

WiF|n|o

WiF|n|o

TOTAL

Tatal Application Beceived

1|

i

i

Bejected Applicationfs] - Did wot pass

Bejected Applicationfs] - Ho Minimum

Bejected Applicationfs] - Incomplete

Bejected Applicationfs] - withdrew

Tatal Applicationfs] Submitted to the

Applicasts Approved for Interrie

Applicasts Hot Approved for Interriew

Applicast|z] Withdrew, Declined

—_— =] =]

Applicast{s] Becommended for Final

Applicast{z] Hot Becommended for

Applicastis] - Approved For the

—_] —| =] —=| =] =] =] =] =] =] =] =

[ Apolicaat(z) - Hired

Dizabled

Yeteran

Gavfl esbian
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SEARCH/SCREENING COMMITTEE MEMBERS

COMPOSITION REPORT



2021-2023 Administrative Hires

Chief Public Safety / Chief of Police

Chancellor

Director of Buildings & Grounds

SEARCH COMMITTEE COMPOSITION REPORT

Positions Job #

AD00049P

ADO0052P

ADO0053P

Committee Members

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6
Member 7
Member 8
Member 9
Member 10
Member 11
Member 12

Member 13

Member 14

Member 15
Member 16
Member 17
Member 18

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6

18

Ethnicity

White

White

Cental American
Japanese
Chinese
Mexican

African American
Hispanic

Chinese
Black/African American
White

White
Mexican-American
White

Chinese

White

White

White

Not Disclosed

Not Disclosed

Not Disclosed
Hispanic
Not Disclosed
Hispanic

American Indian/Alaskan Native
White

White

African American

Mexican

White

Gender

z'ﬂ'ﬂz'ﬂ'ﬂ

-

-

mz <L

T TL

A-Adminstrator
C-Classified
F-Faculty
S-Student

> r>» > OO

A
A
A
Governing Board
Governing Board
Governing Board

m M T O 0O 0

Community Member

Community Member

Community Member

S
S
S

> > > 0 0O m
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Positions

Associate Dean of Online Learning

Senior Director of Budget & Accounting

Interim Chief of Staff to the Chancellor

Dean, School of Social Science, Behavioral Science, Ethnic Stud

SEARCH COMMITTEE COMPOSITION REPORT

Job # Committee Members Ethnicity

ADOOO57P 6
Member 1 White
Member 2 Asian
Member 3 Asian
Member 4 White
Member 5 White
Member 6 White

ADO0059P 6
Member 1 African American
Member 2 White
Member 3 Filipino
Member 4 White
Member 5 Hispanic
Member 6 Asian/Indian

ADO0061P 7
Member 1 White
Member 2 White
Member 3 White
Member 4 African American
Member 5 Other
Member 6 White
Member 7

ADO0065P 7
Member 1 Chinese
Member 2 Samoan
Member 3 Hispanic
Member 4 Chinese
Member 5 White
Member 6 White
Member 7 White

Gender

=TT T™<L T T™L T

A-Adminstrator
C-Classified
F-Faculty
S-Student

m T o >» > >

OO0 m > > >

»wm T > > > >

O > > > un mm
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Positions

Interim, Dean Mission Center, School of ESL, TRST

Interim Vice Chancellor, Academic and Institutional Affairs

Interim Dean, Downtown Center

Manager V - Senior Director (Dean) of Grants & Resource Development

SEARCH COMMITTEE COMPOSITION REPORT

Job #

ADOO066P

ADO0067P

ADO0070P

ADO0072P

Committee Members

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6
Member 7

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6
Member 7

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6
Member 7

Ethnicity

Other

Hispanic

African American
Hispanic
Hispanic
Hispanic

Filipino

African American
Hispanic

Other

White

White

White

White

White

African American
Chinese

American Indian/Alaskan Native

White

White
White

Black/African American

White
White
Chinese
Asian

Gender

'n'ng'n'n'n'n

A-Adminstrator
C-Classified
F-Faculty
S-Student

O >» > > unmm MmO > > unm

»w o mmTm > > >

oo m> > >
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SEARCH COMMITTEE COMPOSITION REPORT

Positions

Dean, Mission Center & School of ESL & Transitional Studies

2019-2023 Faculty Hires

African American Studies Instructor, (Full-Time, Tenure Track)

Nursing(Licensed Vocational Nursing) Instructor, (Full-Time, Tenure Track)

Nursing-Registered(Medical Surgical Nursing) Instructor, (Full-Time, Tenure Track)

Nursing-Registered(Maternal/Newborn Nursing) Instructor, (Full-Time, Tenure Track)

Job #

ADO0073P

AC00071P

AC00051P

AC00043P

AC00042P

Committee Members

Member 1
Member 2
Member 3
Member 4
Member 5
Member 6
Member 7

Member 1
Member 2
Member 3
Member 4
Member 5

Member 1
Member 2
Member 3
Member 4
Member 5

Member 1
Member 2
Member 3
Member 4

Member 1
Member 2
Member 3
Member 4

4

4

Ethnicity

White
White
Hispanic
White
Hispanic
Hispanic
Hispanic

Central American
Black/African American
Other

Black/African American
Samoan

Filipino
White
White
Filipino
White

White
Hispanic
Chinese
Filipino

White
Hispanic
Whie
Mexican

Gender

'n'n'n'nz'n'n

'ng'n'n

A-Adminstrator
C-Classified
F-Faculty
S-Student

nwo > > >

M T Tm M M T T m M M T M M m

M T T m
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SEARCH COMMITTEE COMPOSITION REPORT

Positions

Counselor (Disabled Students Programs & Services) Full-Time

Counselor (Extended Opportunity Programs & Services) Full-Time, Tenure Track

Job #

AC00085P

AC00034P

Committee Members

Member 1
Member 2
Member 3
Member 4

Member 1
Member 2
Member 3
Member 4

4

4

Ethnicity

White

Central American
Chinese

White

Hispanic
Hispanic
Chinese
Filipino

Gender

'ﬁz'ﬂ'ﬂ

A-Adminstrator
C-Classified
F-Faculty
S-Student

m T M m

M T M m
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EMPLOYEE DATA
REPORT

The data represented on the Employee Data Report reflects the
number of employees sorted by department by employee type,
gender, and ethnicity.



DISTRICT WORKFORCE 6 -YR Comparison
Table provides a comparison of CCSF's workforce change from Fall 2017 to Fall 2022

Faculty & Staff Demographic Report

Fall 2017 Fall 2017 Fall 2022 Fall 2022 6-YR CHANGE
Employee count Emp Count % Employee count Emp Count %
Administrator 49 100% 37 100% 1%
African American 8 16% 7 19% 3%
Asian 7 14% 9 24% 10%
White 23 47% 14 38% -9%
Filipino 1 2% 1 3% 1%
Latino/a 8 16% 4 11% -5%
Native American 0 0% 0 0% 0%
Other 2 4% 2 5% 1%
Pacific Islander 0 0% 0 0% 0%
Southeast Asian 0 0% 0 0% 0%
FT Tenure Track Faculty 548 99% 426 100%
African American 38 7% 25 6% -1%
Asian 95 17% 71 17% 0%
White 290 53% 228 54% 1%
Filipino 23 4% 14 3% -1%
Latino/a 67 12% 57 13% 1%
Native American 1 0% 1 0% 0%
Other 25 5% 20 5% 0%
Pacific Islander 2 0% 1 0% 0%
Southeast Asian 7 1% 9 2% 1%
PT/adjunct Faculty 885 99% 479 100%
African American 62 7% 34 7% 0%
Asian 147 17% 93 19% 2%
White 506 57% 250 52% -5%
Filipino 29 3% 24 5% 2%
Latino/a 83 9% 46 10% 1%
Native American 3 0% 1 0% 0%
Other 42 5% 22 5% 0%
Pacific Islander 9 1% 5 1% 0%
Southeast Asian 4 0% 4 1% 1%
Classified 586 101% 545 101%
African American 65 11% 46 8% -3%
Asian 203 35% 189 35% 0%
White 99 17% 80 15% -2%
Filipino 63 11% 52 10% -1%
Latino/a 97 17% 109 20% 3%
Native American 1 0% 3 1% 1%
Other 23 4% 22 4% 0%
Pacific Islander 8 1% 10 2% 1%
Southeast Asian 27 5% 34 6% 1%
Total Workforce 2068 99% 1487 100%
African American 173 8% 112 8% 0%
Asian 452 22% 362 24% 2%
White 918 44% 572 39% -5%
Filipino 116 6% 91 6% 0%
Latino/a 255 12% 216 15% 3%
Native American 5 0% 5 0% 0%
Other 92 5% 66 4% -1%
Pacific Islander 19 0% 16 1% 1%
Southeast Asian 38 2% 47 3% 1%
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DISTRICT WORKFORCE comparison to STUDENT COUNT

FALL 2022
Fall 2022 Fall 2022
STUDENT COUNT |Student Count |Student Count
%

SFCCD Total 20,733 100.00 %
African American 1,277 6.16 %
Asian 6,116 29.50 %
White Non-Hispanic 4,250 20.50 %
Filipino 981 4.73 %
Hispanic 5,638 2719 %
American Indian/Alg 58 0.28 %
Pacific Islander 103 0.50 %
Unknown 1,407 6.79 %
Multi-Ethnicity 903 4.36 %

Source: CA State Chancellor data bank

Faculty & Staff Demographic Report
Fall 2022 Fall 2022
Employee coun| Emp Count %
Administrator 37 100%
African American 7 19%
Asian 9 24%
Southeast Asian 0 0%
White 14 38%
Filipino 1 3%
Latino/a 4 11%
Native American 0 0%
Other / Unknown 2 5%
Pacific Islander 0 0%
FT Tenure Track Faculty |426 100%
African American 25 6%
Asian 71 17%
Southeast Asian 9 2%
White 228 54%
Filipino 14 3%
Latino/a 57 13%
Native American 1 0%
Other / Unknown 20 5%
Pacific Islander 1 0%
PT/adjunct Faculty 479 100%
African American 34 7%
Asian 93 19%
Southeast Asian 4 1%
White 250 52%
Filipino 24 5%
Latino/a 46 10%
Native American 1 0%
Other 22 5%
Pacific Islander 5 1%
Classified 545 101%
African American 46 8%
Asian 189 35%
White 80 15%
Filipino 52 10%
Latino/a 109 20%
Native American 3 1%
Other 22 4%
Pacific Islander 10 2%
Southeast Asian 34 6%
Total Workforce 1487 100%
African American 112 8%
Asian 362 24%
White 572 39%
Filipino 91 6%
Latino/a 216 15%
Native American 5 0%
Other 66 4%
Pacific Islander 16 1%
Southeast Asian 47 3%
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ADMINISTRATOR
Fall 2021

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED| ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 7 15% 6 13% 12 26% 1 2% 1 2% 0 0% 1 2% 0 0% 0 0% 0 0% 28 60%
MALE 3 6% 5 11% 5 11% 1 2% 4 9% 0 0% 1 2% 0 0% 0 0% 0 0% 19 40%
TOTAL 10 21% 11 23% 17 36% 2 4% 5 11% 0 0% 2 4% 0 0% 0 0% 0 0% 47 100%
DISABLED 0 0% 0 0% 3 6% 0 0% 1 2% 0 0% 1 2% 0 0% 0 0% 0 0% 5 11%
VETERAN 0 0% 0 0% 1 2% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 2%
GAY/LESBIAN 0 0% 0 0% 2 4% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 2 4%

Note: Percentages may not be exact due to rounding.

Other/ Not
Declared
4%
Latllil;/A African American
o 21%
Filipino
4%
Asian
23%
White
36%
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FULL-TIME FACULTY
Fall 2021

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST | MORE THAN |TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN [NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 15 3% 48 10% | 165 | 33% 10 2% 38 8% 0 0% 13 3% 1 0% 7 1% 0 0% 297 | 60%
MALE 17 3% 33 7% 101 | 20% 7 1% 24 5% 1 0% 9 2% 1 0% 3 1% 0 0% 196 | 40%
NON-BINARY 0 0% 0 0% 1 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 0%
TOTAL 32 6% 81 16% | 267 | 54% 17 3% 62 13% 1 0% 22 4% 2 0% 10 2% 0 0% | 494 | 100%
DISABLED 2 0% 1 0% 15 3% 0 0% 1 0% 0% 2 0% 0 0% 0 0% 0 0% 21 4%
VETERAN 2 0% 0 0% 5 1% 0 0% 3 1% 0 0% 0 0% 0 0% 0 0% 0 0% 10 2%
GAY/LESBIAN 0 0% 1 0% 36 7% 1 0% 4 1% 0 0% 3 1% 0 0% 1 0% 0 0% 46 9%
6% 16% 54% 3% 13% 4% 2%
Note: Percentages may not be exact due to rounding.
Southeast
Asian African
Other/ N;):/Declared 2% American
° 6%
Latino/A
13% Asian
16%
Filipino
3%
White
54%

46




PART-TIME FACULTY
Fall 2021

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED| ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 19 4% 51 10% 152 29% 17 3% 30 6% 0 0% 14 3% 3 1% 2 0% 0% 0% 288 55%
MALE 20 4% 40 8% 127 24% 5 1% 28 5% 1 0% 9 2% 2 0% 1 0% 0% 0% 233 45%
NON-BINARY 0 0% 0 0% 1 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0% 0% 1 0%
TOTAL 39 7% 91 17% 280 54% 22 4% 58 11% 1 0% 23 4% 5 1% 3 1% 0% 0% 522 100%
DISABLED 1 0% 1 0% 11 2% 0 0% 1 0% 0 0% 1 0% 0 0% 0 0% 0 0% 15 3%
VETERAN 1 0% 0 0% 8 2% 0 0% 3 1% 0 0% 0 0% 1 0% 0 0% 0 0% 13 2%
GAY/LESBIAN 2 0% 3 1% 21 4% 0 0% 6 1% 0 0% 0 0% 0 0% 1 0% 0 0% 33 6%

Note: Percentages may not be exact due to rounding.

Other/ Not
Declared
Latino/A 4% Pacific Islander
11% 1%

African American
7%
Filipino
4%

Asian
17%

White
54%
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ALL CLASSIFIED
Fall 2021

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 32 5% 145 23% 43 % 27 4% 60 10% 1 0% 13 2% 5 1% 18 3% 0% 0% 344 55%
MALE 28 4% 71 11% 57 9% 35 6% 53 8% 2 0% 13 2% 6 1% 16 3% 0% 0% 281 45%
TOTAL 60 10% 216 35% 100 16% 62 10% 113 18% 3 0% 26 4% 11 2% 34 5% 0% 0% 625 100%
DISABLED 2 0% 4 1% 2 0% 1 0% 4 1% 0 0% 1 0% 0 0% 1 0% 0% 0% 15 2%
VETERAN 1 0% 3 0% 5 1% 0 0% 3 0% 0 0% 1 0% 0 0% 1 0% 0% 0% 14 2%
GAY/LESBIA 0 0% 0 0% 3 0% 2 0% 1 0% 0 0% 1 0% 0 0% 0 0% 0% 0% 7 1%

Note: Percentages may not be exact due to rounding.

Pacific Southeast
Asian
Islander X .
o 5% African American
2% 10%
Other/ Not Declared °
4%
Latino/A
18%
Asian
35%
Filipino
10%
White

16%
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FULL-TIME CLASSIFIED
Fall 2021

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 28 6% 120 24% 28 6% 20 4% 48 9% 1 0% 10 2% 5 1% 13 3% 0% 0% 273 54%
MALE 23 5% 58 11% 45 16% 32 6% 47 9% 2 0% 10 2% 4 1% 15 3% 0% 0% 236 46%
TOTAL 51 10% 178 35% 73 22% 52 10% 95 19% 3 1% 20 4% 9 2% 28 6% 0% 0% 509 100%
DISABLED 2 1% 2 1% 2 1% 1 0% 4 1% 0 0% 1 0% 0 0% 0 0% 0% 0% 12 4%
VETERAN 1 0% 1 0% 5 2% 3 1% 0 0% 0 0% 0 0% 0 0% 1 0% 0% 0% 11 4%
GAY/LESBIA 0 0% 0 0% 3 1% 2 1% 1 0% 0 0% 1 0% 0 0% 0 0% 0% 0% 7 3%

Note: Percentages may not be exact due to rounding.

. Southeast
Pacific Asi
sian
Other/ Not  Islander 6% African American
9
Declfred 2% 10%
Native American 4%
1%
Latino/A
19%
Asian
35%
Filipino
10%
White
22%
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PART-TIME CLASSIFIED
Fall 2021

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 4 3% 25 22% 15 13% 7 6% 12 10% 0 0% 3 3% 0 0% 5 4% 0% 0% 71 61%
MALE 5 4% 13 11% 12 10% 3 3% 6 5% 0 0% 3 3% 2 2% 1 1% 0% 0% 45 39%
TOTAL 9 8% 38 33% 27 23% 10 9% 18 16% 0 0% 6 5% 2 2% 6 5% 0% 0% 116 100%
DISABLED 0 0% 2 2% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 1% 0% 0% 3 3%
VETERAN 0 0% 2 2% 0 0% 0 0% 0 0% 0 0% 1 1% 0 0% 0 0% 0% 0% 3 3%
GAY/LESBIA 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0% 0% 0 0%

Note: Percentages may not be exact due to rounding.

Pacific Southeast
Other/ Not Islander Asian African American
2% 5% o
Native Declared 8%
American 5%
0%
Latino/A
16%
Asian
33%
Filipino
9%
White
23%
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ADMINISTRATOR
Fall 2022

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS

# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 5 14% 5 14% 10 27% 1 3% 0 0% 0 0% 1 3% 0 0% 0 0% 0 0% 22 59%
MALE 2 5% 4 11% 3 8% 0 0% 4 11% 0 0% 1 3% 0 0% 0 0% 0 0% 14 38%
NON-BINARY 0 0% 0 0% 1 3% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 3%
TOTAL 7 19% 9 24% 14 38% 1 3% 4 11% 0 0% 2 5% 0 0% 0 0% 0 0% 37 100%
DISABLED 0 0% 0 0% 3 8% 0 0% 0 0% 0 0% 1 3% 0 0% 0 0% 0 0% 4 11%
VETERAN 0 0% 0 0% 1 3% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 3%
GAY/LESBIAN 0 0% 0 0% 2 5% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 2 5%
Note: Percentages may not be exact due to rounding.

Other/ Not
Declared

5%
African American

Latino/A 19%

11%

Filipino
3%
Asian
24%
White
38%
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FULL-TIME FACULTY
Fall 2022

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST | MORE THAN |TOTAL FILLED

AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN [NOT DECLARED  ISLANDER ASIAN ONE POSITIONS

# PCT. # PCT. # PCT. # PCT. # PCT. PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 13 3% 43 | 10% | 141 | 33% 9 2% 36 8% 0 0% 12 3% 0 0% 6 1% 0 0% | 260 | 61%
MALE 12 3% 28 % 87 | 20% 5 1% 21 5% 1 0% 8 2% 1 0% 3 1% 0 0% | 166 | 39%
TOTAL 25 6% 71 | 17% | 228 | 54% | 14 3% 57 | 13% 1 0% 20 5% 1 0% 9 2% 0 0% | 426 | 100%
DISABLED 2 0% 1 0% 12 3% 0 0% 1 0% 0% 2 0% 0% 0 0% 0 0% 18 4%
VETERAN 2 0% 0 0% 4 1% 0 0% 3 1% 0 0% 0 0% 0 0% 0 0% 0 0% 9 2%
GAY/LESBIAN 0 0% 1 0% 28 % 1 0% 4 1% 0 0% 2 0% 0 0% 1 0% 0 0% 37 9%
Note: Percentages may not be exact due to rounding.

Southeast
Asian African
Other/ Noot Declared 2% American
5% 6%
Latin:)/A Asian
13% 17%
Filipino
3%
White
54%
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PART-TIME FACULTY
Fall 2022

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 19 4% 55 11% 136 28% 16 3% 23 5% 0 0% 11 2% 3 1% 2 0% 0 0% 265 55%
MALE 15 3% 38 8% 114 24% 8 2% 23 5% 1 0% 11 2% 2 0% 2 0% 0 0% 214 45%
TOTAL 34 7% 93 19% 250 52% 24 5% 46 10% 1 0% 22 5% 5 1% 4 1% 0 0% 479 100%
DISABLED 1 0% 1 0% 12 3% 0 0% 1 0% 0 0% 1 0% 0 0% 0 0% 0 0% 16 3%
VETERAN 2 0% 1 0% 6 1% 0 0% 2 0% 0 0% 0 0% 1 0% 0 0% 0 0% 12 3%
GAY/LESBIAN 1 0% 3 1% 23 5% 0 0% 3 1% 0 0% 1 0% 0 0% 1 0% 0 0% 32 7%
Note: Percentages may not be exact due to rounding.
Other/ Not
Declared
Latino/A 5% Pacific Islander
o 9
10% 1% African American
Filipino 7%
5%
Asian
19%
White
52%
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ALL CLASSIFIED
Fall 2022

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED| ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 24 4% 124 23% 31 6% 23 4% 56 10% 1 0% 11 2% 4 1% 18 3% 0 0% 292 54%
MALE 22 4% 65 12% 49 9% 29 5% 53 10% 2 0% 10 2% 6 1% 16 3% 0 0% 252 46%
NON-BINARY 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 0% 0 0% 0 0% 0 0% 1 0%
TOTAL 46 8% 189 35% 80 15% 52 10% 109 20% 3 1% 22 4% 10 2% 34 6% 0 0% 545 100%
DISABLED 2 0% 3 1% 2 0% 0 0% 3 1% 0 0% 1 0% 0 0% 1 0% 0 0% 12 2%
VETERAN 1 0% 3 1% 5 1% 0 0% 4 1% 0 0% 1 0% 0 0% 1 0% 0 0% 15 3%
GAY/LESBIAN 0 0% 0 0% 2 0% 2 0% 1 0% 0 0% 1 0% 0 0% 0 0% 0 0% 6 1%

Note: Percentages may not be exact due to rounding.

Southeast
Pacific Asian
Islander 6% African American
2% 8%
Other/ Not Declared
4%
Latino/A
20%
Asian
35%
Filipino
10%
White
15%
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FULL-TIME CLASSIFIED
Fall 2022

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 22 5% 106 | 23% 26 6% 17 4% 47 10% 1 0% 8 2% 4 1% 13 3% 0 0% 244 | 53%
MALE 19 4% 53 12% 40 16% 27 6% 46 10% 2 0% 8 2% 5 1% 15 3% 0 0% 215 47%
NON-BINARY 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 0% 0 0% 0 0% 0 0% 1 0%
TOTAL 41 9% 159 35% 66 22% 44 10% 93 20% 3 1% 17 4% 9 2% 28 6% 0 0% 460 100%
DISABLED 2 1% 1 0% 2 1% 0 0% 3 1% 0 0% 1 0% 0 0% 0 0% 0 0% 9 4%
VETERAN 1 0% 1 0% 5 2% 4 2% 0 0% 0 0% 0 0% 0 0% 1 0% 0 0% 12 5%
GAY/LESBIA 0 0% 0 0% 2 1% 2 1% 1 0% 0 0% 1 0% 0 0% 0 0% 0 0% 6 2%
Note: Percentages may not be exact due to rounding.
Pacific So:z?aenast
Other/ Not Islander 6% African American
Declared 2% 9%

Native American 4%

1%

Latino/A
20%
Asian
35%
Filipino
10%

White
22%
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PART-TIME CLASSIFIED
Fall 2022

ETHNICITY / GENDER / EEO DATA

AFRICAN NATIVE OTHER/ PACIFIC SOUTHEAST MORE THAN | TOTAL FILLED
AMERICAN ASIAN WHITE FILIPINO LATINO/A AMERICAN |NOT DECLARED  ISLANDER ASIAN ONE POSITIONS
# PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT. # PCT.
FEMALE 2 2% 18 21% 5 6% 6 7% 9 11% 0 0% 3 4% 0 0% 5 6% 0 0% 48 56%
MALE 3 4% 12 14% 9 11% 2 2% 7 8% 0 0% 2 2% 1 1% 1 1% 0 0% 37 44%
TOTAL 5 6% 30 35% 14 16% 8 9% 16 19% 0 0% 5 6% 1 1% 6 7% 0 0% 85 100%
DISABLED 0 0% 2 2% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 1% 0 0% 3 4%
VETERAN 0 0% 2 2% 0 0% 0 0% 0 0% 0 0% 1 1% 0 0% 0 0% 0 0% 3 4%
GAY/LESBIA 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
Note: Percentages may not be exact due to rounding.
_— Southeast
acific }
Islander Asian African American
o
Other/ Not 1% 7% 6%
Native Declared
) 6%
American
0%
Latino/A Asian
19% 35%
Filipino
9%
White
16%
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RECRUITMENT



Recruitment for all open positions shall include but not limited to placement of job

announcements in the following media:

JobElephant Recruitment Advertising Agents: CCCRegistry.org / Handshake / CSU Sacramento J.O.B.
Board / Berkeley.joinhanshake.com / Diverse Issues in Higher Education / csus.joinhandshake.com /

Berkeley.joinandshake.com / Post.CA.gov

Annual Paid Service: ACCCA

Publications used through: Faculty registration, membership or District/ Chancellor’s recommendation:

CCCCO & CCLC listserves:

Aoe-all@cccco.edu / Asp-all@cccco.edu / Bot-all@cccco.edu / Cbo-all@cccco.edu / Ceo-all@cccco.edu /

Chro-all@cccco.edu / Cio-all@cccco.edu / Csso-all@cccco.edu /Eeo-all@ccccco.edu

PAID PUBLICATIONS/Newspapers, Trade Journals, and Online Job Boards

& Faculty membership registration:

AAG.org

American Association of Community Colleges
AAOC.NCHE.edu

AdministratorJob.com
AsiansinHigherEd.com

BlacksinHigherEd.com

CCUPCA.com

Chronicle of Higher Education

COLEGAS

Community College Times

Community College Week

Craigslist.com

DisabledPerson.com

Diversityjobs.com

Diverseeducation.com

Edjoin.org

HigherEdJobs.com

Higher Education Recruitment Consortium (HERC)
Hispanic Outlook in Higher Education
HispanicsinHigherEd.com

HRinHigherEd.com
Indeed.com
InsideHigherEd.com
InsightintoDiversity.com
JobsinAcademicAffairs.com
JobsinStudentAffairs.com
JBHE.com

LinkedIn.com

myACPA.org
NativeAmericansinhigherEd.com
NursingFacultyJobs.com
PORAC.org

POST.CA.GOV
sfbay.craigslist.org
TribalCollegelournal.org
Women in Higher Education

57


mailto:Aoe-all@cccco.edu
mailto:Asp-all@cccco.edu
mailto:Bot-all@cccco.edu
mailto:Cbo-all@cccco.edu
mailto:Ceo-all@cccco.edu
mailto:Chro-all@cccco.edu
mailto:Cio-all@cccco.edu
mailto:Csso-all@cccco.edu
mailto:Eeo-all@ccccco.edu
https://Post.CA.gov
https://Berkeley.joinandshake.com
https://csus.joinhandshake.com
https://Berkeley.joinhanshake.com
https://CCCRegistry.org

COMMITMENT
TO
DIVERSITY



Establishing and maintaining a richly diverse workforce is an on-going process requiring
continued institutionalized efforts, including:

* Establishing reporting measures and accountability by leadership to monitor equity
goals and outcomes in hiring pools while in progress

* Committing to workforce enhancements, including working toward a welcoming
Campus Environment and put in place a mechanism for continuous feedback

* Establishing a comprehensive diversity framework that promotes social justice and
equity throughout the College

The following shows progress on identified indicators reflecting the District’s continued
commitment to hiring from underrepresented groups.

Faculty Hiring Process document:

e Implemented (PENDING Board approval): The Academic Senate has
worked with HR to update the Faculty Hiring Process. The document is
on the May 18, 2023 agenda for Board of Trustees’ approval

Recruitment:

e Implemented: recruitment for FT Faculty positions begins in early Fall
and is extended when applicant pools are not sufficiently diverse.

e Continued: The HR department works with hiring departments to
increase targeted advertising of job postings/announcements in media
targeting underrepresented communities/prospective applicants

e Implemented: Thanks to the collaborative efforts of the Diversity
Committee (DEIA), HR and the Grants Office, the District was recently
awarded an EEO Grant, the Innovated Best Practices Grant. Funding will
be used in part for increased targeted recruitment of underrepresented
groups.

Search/Screening Committee Training:

e Implemented: implicit bias training is a component of search/screening
committees’ orientations/trainings.

e Implemented: the Diversity Statement rubric is incorporated in the
applicant paper screening process.
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Employee Mentorship:

¢ Implementing: EEO funding received through the Innovated Best
Practices Grant will also be used to implement the Employee Mentorship
Programes, including the Faculty Diversity Internship Program (FDIP).

e Future Plans: to restart the Grow Your Own (GYO) Program, pending
future EEO funding and potential future EEO grant funds.

Professional/Staff Development:

e Continue: to support ongoing professional development trainings on:
equity-oriented teaching strategies; the importance of diverse faculty and
leaders; providing students’ with a sense of belonging and inclusivity;
and improved academic engagement of students
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