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African American History Month

City College Chancellor Dr. Philip R.
Day, Jr., and San Francisco Mayor Gavin
Newsom will be among the featured
speakers at the kickoff ceremony for Black
History Month 2006 on Friday, February
3 at 12 NOON in the San Francisco City
Hall Rotunda.

The theme of the 2006 observance is
“Celebrating Community: A Tribute to
Black Fraternal, Social and Civic
Institutions.” Other speakers at City Hall
will include Supervisors Sophie Maxwell
and Ross Mirkarimi, Assemblyman Mark
Leno and representatives of black frater-
nal, social and civic institutions.

Presented by the San Francisco African
American Historical & Cultural Society
and its Heritage Partner AT&T (formerly
SBC) and City College of San Francisco,
this event is made possible by a grant
from San Francisco’s Grants for the Arts
Program.

Special events scheduled at City College
of San Francisco throughout the month
of February and into March are highlight-
ed as follows:

+ Author Pamela M. Johnson will speak at
four CCSF campuses and sign copies of
her books: From A Hard Rock to a Gem,
Ill Cry Tomorrow and The Problem Is
Fell in Love. She will be appearing
Tuesday, February 7, from 9 to 10 A.M. on
the 8th floor of the Downtown Campus,
88 Fourth St., and from 11:30 A.M. to
12:30 P.M. in Room 304 of the Louise and
Claude Rosenberg, Jr., Library and
Learning Resource Center. She also will
appear Wednesday, February 8 from 9:30
to 10:45 A.M. in Room 202 of the John

Adams Campus, 1860 Hayes St., and from
11:30 A.M. to 1 P.M. in the Alex Pitcher
Community Room at the Southeast
Campus, 1800 Oakdale Ave.

+ Dallas Black Dance Theater will per-
form Friday, February 10 from 11 A.M. to
12 NOON in the Diego Rivera Theatre on
the Ocean Avenue Campus as a special
event for the 70th Anniversary of City
College of San Francisco. The theme is
“Building the Future Step by Step.”

+ Fania Davis, an attorney specializing in
employment discrimination litigation
with a subspecialty in academic discrimi-
nation, will deliver a lecture titled
“Restorative Justice” on Thursday,
February 16 from 1 to 3 r.M. in Room 305
of the Rosenberg Library.

+ Women of Color Gathering — Women
Activists will be explored Wednesday,
February 22 in the Rosenberg Library;
time and room number TBA.

* Dr. Bruce Jackson of the African
American DNA Roots Project at the
University of Massachusetts Lowell will
speak Friday, February 24 from 11 A.m.
to 1 p.M. in the Alex Pitcher Community
Room, Southeast Campus. The Project is
a nonprofit collaborative effort of Jackson
and Dr. Bert Ely of the University of
South Carolina Department of Biological
Sciences to reunite African Americans
with their ancestral roots in Africa.

* The Meeting, a play that imagines what

might have occurred had the Rev. Martin
Luther King, Jr., sat down with Malcolm

X to talk through their differing positions
on the future of the civil rights move-

ment, will be staged Thursday, March 9
from 11 A.M. to 1 P.M. in the Diego Rivera
Theatre. The play by Jeff Stetson will be
directed by Gloria Weinstock.

African American History Month at City
College of San Francisco is sponsored by
the Associated Students of the Ocean
Avenue Campus, African American
Achievement/Retention Program, African
American Studies Department,
Audiovisual Department, Black Student
Union, CCSF Bookstore, CCSF Concert
and Lecture Series, CCSF Friends of the
Library, Council of Black American
Affairs, Downtown Campus Associated
Students, Downtown Campus Library,
John Adams Campus Library, John
Adams Associated Students, Louise and
Claude Rosenberg, Jr., Library and
Learning Resource Center, Southeast
Campus Associated Students, Southeast
Campus Josephine Cole Library, and the
Women's Resource Center.All events are
free and open to the public. For more
details please telephone (415) 550-4353.

EOPS Counselor Antonio Guiuan passes away

Please turn to Page 7 for details.

SF Public Library
celebrates CCSF’s 70th

From February 4 through April 6, the
San Francisco Public Library will have an
exhibition of items from the City College
Library Archives Collections titled “City
College is Your College: Celebrating
Seventy Years of Putting the Public into
Higher Education, 1935-2005.” It is on
the third floor of the Main Branch at
Civic Center. There is a smaller version of
the exhibit on the fourth floor of the
Louise and Claude Rosenberg, Jr., Library
on CCSF’s Ocean Avenue Campus. Both
exhibits were organized and executed by
the CCSF Library Technology Club.
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Mandatory sexual harassment
training has been accomplished

Beginning with the August, 2005 flex day,
the office of Affirmative Action has been
busy complying with the terms of
AB1825 which required all supervisors
and managers to receive two hours of
sexual harassment training by January 1,
2006.

On three campuses, a total of 10 training
sessions were provided. This included
several departmental training sessions, as
well as a College Council meeting which
was devoted to the training and two
make-up sessions. In total, 258 district
employees have been trained.

Some of what was covered is as follows:

The law on the subjects of discrimina-
tion, sexual harassment, and harassment
on the basis of other protected categories
is constantly changing and fact driven,
making it difficult to generalize and
define without addressing specific situa-
tions. However, there are some constants
in the definition.

There are two types of sexual harassment.

The first type is known as “quid pro quo”
(which means “this for that”) and
involves a relationship where one party
has some power over the victim to pro-
vide grades, hiring, etc. In this situation,
the person with power exacts sexual
favors for providing a benefit (grades,
hiring, etc.).

The second type is known as “hostile
environment” harassment which does
not require a power relationship between
the parties. It requires only that an
unwelcome behavior which is based on a
protected category occurs and that it is
severe or pervasive, and both subjectively
and objectively offensive to the extent
that it unreasonably interferes with the
victim’s work or educational environ-
ment. It was pointed out that this type of
sexual harassment also applies to all the
protected categories covered by the
District’s policy against unlawful dis-
crimination and harassment which can
be found online at the Office of
Affirmative Action website
www.ccsf.edu/Offices/Affirmative_Action/.
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The District is compelled under law to
take immediate, corrective action to
address sexual harassment. Moreover,
there is personal liability for sexual
harassment under California law.

As part of the legally mandated training,
the District will be providing updates
every two years. Also, those who become
supervisors or managers are required to
have the training within six months of
assuming supervisory duties. This would
include those returning from leave.

Anyone wanting more information con-
cerning sexual harassment or wanting to
become a sexual harassment advisor,
please contact the Office of Affirmative
Action at (415) 241-2281.

Classified Staff Development
Day is Friday, February 17th

Classified employees can look forward
to a day of workshops, seminars and
other activities on Friday, February 17
while students and faculty are away. A
continental breakfast and lunch will be
provided. Those not participating in the
Flex activities should report to their
regular work assignments. Further
details will be announced in the Flex
booklet to be mailed shortly.
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OFFICE OF THE CHANCELLOR

CCSF's Unlawful Discrimination and Harassment Policy

Editor’s Note: In order to facilitate aware-
ness of City College of San Francisco’s poli-
cies on equal opportunity and harassment
prevention, City Currents publishes the poli-
cies near the beginning of the semester.

The policy of the San Francisco
Community College District is to provide
an educational and employment environ-
ment in which no person shall be unlaw-
fully denied full and equal access to, the
benefits of, or be unlawfully subjected to
discrimination on the basis of ethnic
group identification, national origin, reli-
gion, age, sex, race, color, ancestry, sexual
orientation, or physical or mental disabili-
ty in any program or activity that is
administered by, funded directly by, or
that receives any financial assistance from
the State Chancellor or Board of Govern-
ors of the California Community Colleges.

Nor shall any such persons be denied full
and equal access to, the benefits of, or be
subjected to discrimination on the basis of
marital status*, medical conditions*, gen-
der identity*, domestic partner status*,
AIDS/HIV status®, status as a Vietnam-
Era veteran*, or status as a lesbian, gay,
bisexual, transgender* or questioning*
person in any District program or activity.

The policy of the San Francisco Commun-
ity College District is to provide an educa-
tional and employment environment free
from unwelcome sexual advances, requests
for sexual favors, and other verbal or phys-
ical conduct or communications consti-
tuting sexual harassment.

Employees, students, or other persons act-
ing on behalf of the District who engage in
unlawful discrimination as defined in this
policy or by state or federal law may be
subject to discipline, up to and including
discharge, expulsion, or termination of
contract.

In so providing, the San Francisco
Community College District hereby
implements the provisions of California
Government Code sections 11135 through
11139.5, the Sex Equity in Education Act
(Ed Code, Section 66250 et seq.), Title VI
of the Civil Rights Act of 1964 (42 U.S.C.
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Section 2000d), Title IX of the Education
Amendments of 1972 (20 U.S.C. Section
1681), Section 504 of the Rehabilitation
Act 0of 1973 (29 U.S.C. Section 794), the
Americans with Disabilities Act of 1990
(42 U.S.C. Section 12100 et seq.) and the
Age Discrimination Act (42 U.S.C. Section
6101).1

*These categories are not subject to the
State Chancellor’s jurisdiction.

11f the federal statutes cited herein would
result in broader protection of the civil
rights of individuals then that broader
protection or coverage shall be deemed
incorporated by reference into, and shall
prevail over conflicting provisions of Title
5, section 59300, as cited in this Policy.

Definitions

Definitions applicable to the nondiscrimi-
nation policies are as follows:

+ “Appeal” means a request by a com-
plainant made in writing to the San
Francisco Community College District
governing board pursuant to Title 5, sec-
tion 59338, and/or to the State
Chancellor’s Office pursuant to Title 5,
section 59339, to review the administra-
tive determination of the District regard-
ing a complaint of discrimination.

+ “Complaint” means a written and signed
statement meeting the requirements of
Title 5, section 59328 that alleges unlawful
discrimination in violation of the nondis-
crimination regulations adopted by the
Board of Governors of the California
Community Colleges, as set forth at Title
5, section 59300 et seq.

+ “Day” means calendar days.

* “Mental disability” includes, but is not
limited to, all of the following:

(1) Having any mental or psychological
disorder or condition, such as mental
retardation, organic brain syndrome,
emotional or mental illness, or specific
learning disabilities, that limits a major life
activity. For purposes of this section:

(A) “Limits” shall be determined without
regard to mitigating measures, such as
medications, assistive devices, or reason-
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able accommodations, unless the mitigat-
ing measure itself limits a major life activi-
ty.

(B) A mental or psychological disorder or
condition limits a major life activity if it
makes the achievement of the major life
activity difficult.

(C) “Major life activities” shall be broadly
construed and shall include physical, men-
tal, and social activities and working.

(2) Any other mental or psychological dis-
order or condition not described in para-
graph (1) that requires specialized sup-
portive services.

(3) Having a record or history of a mental
or psychological disorder or condition
described in paragraph (1) or (2), which is
known to the District.

(4) Being regarded or treated by the
District as having, or having had, any
mental condition that makes achievement
of a major life activity difficult.

(5) Being regarded or treated by the
District as having, or having had, a mental
or psychological disorder or condition
that has no present disabling effect, but
that may become a mental disability as
described in paragraph (1) or (2).

“Mental disability” does not include sexu-
al behavior disorders, compulsive gam-
bling, kleptomania, pyromania, or psy-
choactive substance use disorders resulting
from the current unlawful use of con-
trolled substances or other drugs.

2If the Americans with Disabilities Act of
1990 definitions would result in broader
protection of the civil rights of individuals
with a mental or physical disability, or
would include any medical condition not
included within these definitions, then
that broader protection or coverage shall
be deemed incorporated by reference into,
and shall prevail over conflicting provi-
sions of the definitions in Government
Code section 12926 and should be includ-
ed in District policy. (Gov. Code, Section
12926(1).)

Continued on Page 4
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CCSF's Unlawful Discrimination and Harassment Policy

Continued from Page 3

+ “Physical disability” includes, but is not
limited to, all of the following:

(1) Having any physiological disease, dis-
order, condition, cosmetic disfigurement,
or anatomical loss that does both of the
following:

(A) Affects one or more of the following
body systems: neurological, immunologi-
cal, musculoskeletal, special sense organs,
respiratory, including speech organs, car-
diovascular, reproductive, digestive, geni-
tourinary, hemic and lymphatic, skin, and
endocrine.

(B) Limits a major life activity. For pur-
poses of this section:

(1) “Limits” shall be determined without
regard to mitigating measures such as
medications, assistive devices, prosthetics,
or reasonable accommodations, unless the
mitigating measure itself limits a major
life activity.

(ii) A physiological disease, disorder, con-
dition, cosmetic disfigurement, or
anatomical loss limits a major life activity
if it make the achievement of the major
life activity difficult.

(iii) “Major life activities” shall be broadly
construed and includes physical, mental,
and social activities and working.

(2) Any other health impairment not
described in paragraph (1) that requires
specialized supportive services.

(3) Having a record or history of a disease,
disorder, condition, cosmetic disfigure-
ment, anatomical loss, or health impair-
ment described in paragraph (1) or (2),
which is known to the District.

(4) Being regarded or treated by the
District as having, or having had, any
physical condition that makes achieve-
ment of a major life activity difficult.

(5) Being regarded or treated by the
District as having, or having had, a dis-
ease, disorder, condition, cosmetic disfig-
urement, anatomical loss, or health
impairment that has no present disabling
effect but may become a physical disability
as described in paragraph (1) or (2).
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(6) Physical disability” does not include
sexual behavior disorders, compulsive
gambling, kleptomania, pyromania, or
psychoactive substance use disorders
resulting from the current unlawful use of
controlled substances or other drugs.>

31bid

« “District” means the San Francisco
Community College District or any
District program or activity that is funded
directly by the state or receives financial
assistance from the state. This includes any
organization associated with the District
or its college(s) that receives state funding
or financial assistance through the
District.

+ “Responsible District Officer” means the
officer identified by the District to the
State Chancellor’s Office as the person
responsible for receiving complaints filed
pursuant to Title 5, section 59328, and
coordinating their investigation.

* “Sexual harassment” is unlawful discrim-
ination in the form of unwelcome sexual
advances, requests for sexual favors, and
other verbal, visual, or physical conduct of
a sexual nature, made by someone from or
in the workplace or in the educational set-
ting, and includes but is not limited to:

(1) Making unsolicited written, verbal,
physical, and/or visual contacts with sexu-
al overtones. (Examples of possible sexual
harassment that appear in a written form
include, but are not limited to: suggestive
or obscene letters, notes, invitations.
Examples of possible verbal sexual harass-
ment include, but are not limited to: leer-
ing, gestures, display of sexually aggressive
objects or pictures, cartoons, or posters.)

(2) Continuing to express sexual interest
after being informed that the interest is
unwelcomed.

(3) Making reprisals, threats of reprisal, or
implied threats of reprisal following a
rebuff of harassing behavior. The follow-
ing are examples of conduct in an acade-
mic environment that might be found to
be sexual harassment: implying or actually
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withholding grades earned or deserved;
suggesting a poor performance evaluation
will be prepared; or suggesting a scholar-
ship recommendation or college applica-
tion will be denied.

(4) Engaging in explicit or implicit coer-
cive sexual behavior within the work envi-
ronment which is used to control, influ-
ence, or affect the employee’s career,
salary, and/or work environment.

(5) Engaging in explicit or implicit coer-
cive sexual behavior within the education-
al environment that is used to control,
influence, or affect the educational oppor-
tunities, grades, and/or learning environ-
ment of a student.

(6) Offering favors or educational or
employment benefits, such as grades or
promotions, favorable performance evalu-
ations, favorable assignments, favorable
duties or shifts, recommendations, reclas-
sifications, etc., in exchange for sexual
favors.

+ “Unlawful discrimination” means any
complaint of unlawful discrimination
based on a category protected under Title
5, section 59300, including sexual harass-
ment, harassment based on a protected
group status as set forth in this Policy, and
retaliation.

Retaliation

It is unlawful for anyone to retaliate
against someone who files an unlawful
discrimination complaint, who refers a
matter for investigation or complaint, who
participates in an investigation of a com-
plaint, who represents or serves as an
advocate for an alleged victim or alleged
offender, or who otherwise furthers the
principles of this unlawful discrimination
policy.

The compliance officer/coordinator for
purposes of this policy is the District
Affirmative Action Officer, 31 Gough
Street, San Francisco, CA 94103, (415)
241-2281. Information concerning the
provisions of the applicable laws and com-
plaint procedures is available from the
District Affirmative Action Officer.
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Ask students to look at Financial Aid opportunities

By Dr. Philip R. Day, Jr.
Chancellor

The Financial Aid Office has organized an extensive outreach pro-
gram so that our students can take advantage of the various
financial aid resources available to them. Under the umbrella of
Student Financial Resources, City College faculty and staff are
conducting a series of workshops that address Financial Aid,
Extended Opportunities Programs and Services, CalWORKS and
scholarship opportunities. I ask that you encourage your students
to attend one of these workshops and appreciate your willingness
to get the word out. The following one-hour-long workshops are
intended to teach students how to complete the 2006-2007 Free
Application for Federal Student Aid (FAFSA) and to learn about
what resources are available to them.

Monday, January 30, 2 p.M., Cloud Hall 266.
Tuesday, January 31, 11 a.M., Cloud Hall 334.
Wednesday, February 1, 5 p.m., Cloud Hall 261.
Monday, February 6, 2 p.M., Cloud Hall 266.
Tuesday, February 7, 11 A.M., Cloud Hall 334.
Tuesday, February 7, 11 A.M., EOPS 118.
Wednesday, February 8, 5 p.m., Cloud Hall 334.
Monday, February 13, 2 p.M., Cloud Hall 266.
Tuesday, February 14, 11 A.M., Cloud Hall 334.
Wednesday, February 15, 5 p.M., Cloud Hall 334.
Monday, February 20, 2 .M., Cloud Hall 266.
Tuesday, February 21, 11 A.M., Cloud Hall 334.
Wednesday, February 22, 2 p.M., EOPS, 118.
Wednesday, February 22, 5 p.m., Cloud Hall 334
Monday, February 27, 2 p.M., Cloud Hall 266.
Tuesday, February 28, 11 A.M., Cloud Hall 334.
Wednesday, March 1, 1 .M., Cloud Hall 267.
Wednesday, March 15, 9 a.m., EOPS 118.
Thursday, March 30, 11:30 A.m., EOPS 118.
Friday, April 7, 2 p.m., EOPS 118.

Tuesday, April 25, 10 a.m., EOPS 118.
Thursday, May 11, 10:30 A.M., EOPS 118.

I would also like to remind you that financial aid is available for
the following Noncredit Certificate Programs.

JOHN ADAMS CAMPUS: AAJ, Administrative Assistant,1080
hours.; CAT, Computerized Accounting, 945 hours.; CL],
Clerical Assistant, 990 hours.; MBJ, Microcomputer Business
Applications, 810 hours.

ALEMANY CAMPUS: VOA, VESL Office Training, 810 hours.

CHINATOWN/NORTH BEACH CAMPUS: CAC, Computerized
Accounting, 945 hours; VOC, VESL Office Training, 810 hours.
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DOWNTOWN CAMPUS: AAD, Administrative Assistant, 1080
hours; HCP, Hospitality (Culinary Skills Training),1080 hours;
MBD, Microcomputer Business Applications, 810 hours; VOD,
VESL Office Training, 810 hours.

SOUTHEAST CAMPUS: AAS, Administrative Assistant, 1080
hours; CLS, Clerical Assistant, 990 hours; CMT, Computerized
Machine Technology, 900 hours; IMS, Industrial Machinery,
1080 hours; MBS, Microcomputer Business Applications, 810
hours.

MISSION CAMPUS: AAM, Construction Administrative
Assistant, 1080 hours; CAM, Computerized Accounting, 945
hours; CLM, Clerical Assistant, 990 hours; MBM,
Microcomputer Business Applications, 810 hours; BSMO,
Business Skills for the Medical Office, 710 hours.

EVANS CAMPUS: BOE, Building Operation-
Maintenance/Repair, 840 hours; CTI, Construction Trade
Industry, 800 hours; ETE, Electronics Technician, 738 hours.

ACADEMIC SENATE

Volunteer for shared governance

The following committees and sub-committees have openings for
faculty: Administrative Information Advisory, Cal Works
Advisory, Classified Position Allocation, Committee on
Information and Public Records, Continuing Education, Contract
Education, Curriculum, Financial Aid Advisory, Parking/
Transportation, Registration/Enrollment, Research, Scheduled
Maintenance, Sexual Harassment Prevention, Student Equity,
Student Grade/File, Student Preparation/Success, Transfer Issues.
The following committees have unlimited vacancies for faculty,
Basic Skills, Facilities Projects, International Education, Noncredit
Issues, Scholarship, TLTR, Vocational Education, Works of Art. To
volunteer for a committee, please email Lisa Romano, 1st Vice
President, lromano@ccsf.edu, or call the Academic Senate Office
at (415) 239-3611.

Chancellor’s evaluation

If you have not received the evaluation form for the
Chancellor, telephone the Academic Senate Office at
(415) 239-3611. Please complete the evaluation and
return it to the Academic Senate Office, E202. To be
included in the evaluation process, the evaluation must be
returned by 5 PM. Friday, February 3, 2006.
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Library research skills workshops

To help students develop and improve
their information searching and evalua-
tion skills, the “Research Skills/
Information Competency” workshops
are offered in the Louise and Claude
Rosenberg, Jr., Library, Room 414. No
sign-up is required, as these are offered
on a drop-in basis.

Prerequisite: Workshop B, C or W com-
pleted before D.

Bold dates and times indicate work-
shops scheduled 5 p.m. or later and
Saturday workshops are in italics. All
workshops are located in Rosenberg
Library, Room 414.

“A “Workshop covers the use of the
library online catalog to find books,
videos and more. 50 minutes.

Thursday, February 2, 1:10-2 M., A
Tuesday, February 7, 11:10-12 NOON, A
Wednesday, February 15, 2:10-3 p.M., A
Friday, February 24, 12:10-1 p.M., A
Thursday, March 9, 5:10-6 .M., A
Saturday, March 11, 11:10-12 NOON, A
Tuesday, March 14, 1:10-2 M., A
Wednesday, March 22, 2:10-3 p.M., A
Wednesday, March 29, 2:10-3 p.m., A
Thursday, April 6, 2:10-3 P.M., A
Thursday, April 20, 12:10-1 p.M., A

RECOGNITION

Dustin Grey to design
W Hotel uniforms

Dustin Grey, a student in the Fashion
Department who works at the W Hotel
of San Francisco, has won a contest open
to all W Hotel employees to design new
uniforms for every division connected
with the chain. “They’re flying him to
New York to meet corporate executives
and have him attend fashion week,” says
Lorraine Wilner, Dustin’s CCSF instruc-
tor. “It’s a great coup for City College, for
San Francisco, and a terrific beginning
for his career,” adds Wilner.
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Monday, April 24, 12:10-1 p.M., A
Tuesday, April 25, 1:10-2 M., A

Friday, May 5, 1:10-2 pM., A

Tuesday, May 9, 6:10-7p.M., A
Thursday, May 11, 1:10-2 p.M., A

“B” Workshop teaches the use of several
periodical databases to find, print, or e-

mail magazines and newspaper articles;
50 minutes.

Wednesday, February 1, 12:10-1 p.M., B
Friday, February 3, 1:10-2 p.M., B
Wednesday, February 8, 6:10-7p.M., B
Friday, February 10, 3:10-4 p.M., B
Thursday, February 16, 11:10-12 NOON, B
Wednesday, February 22, 11:10-12 NOON, B
Thursday, February 23, 12:10-1 pM., B
Friday, February 24, 1:10-2 p.m., B
Wednesday, March 1, 3:10-4 p.M., B
Friday, March 3, 1:10-2 p.M., B
Wednesday, March 8, 12:10-1 p.M., B
Thursday, March 9, 1:10-2 p.m., B
Tuesday, March 14, 12:10-1 p.M., B
Monday, March 20, 12:10-1 p.m., B
Monday, April 3, 11:10-12 NOON, B
Tuesday, April 4, 5:10-6 p.M., B
Wednesday, April 5, 1:10-2 p.m., B
Wednesday, April 19, 2:10-3 p.M., B
Friday, April 21, 10:10-11 A.m., B
Saturday, April 22, 11:10-12 NOON, B
Wednesday, April 26, 11:10-12 NOON, B
Friday, April 28, 12:10-1 p.M., B

Monday, May 1, 12:10-1 p.M., B
Wednesday, May 3, 1:10-2 pM., B
Thursday, May 11, 12:10-1 p.M., B
Friday, May 12, 3:10-4 p.M., B

“C” Workshop covers basic Internet con-

cepts and basic search techniques using
Web search tools; 50 minutes..

Friday, February 3, 12:10-1 pm., C
Thursday, February 16, 12:10-1 pm., C
Monday, February 27, 12:10-1 p.m., C
Tuesday, March 7, 11:10-12 NOON, C
Thursday, March 16, 3:10-4 p.M., C
Friday, March 24, 12:10-1 pm., C
Wednesday, March 29, 1:10-2 p.M., C

Tuesday, April 4, 11:10-12 NooN, C
Wednesday, April 5, 12:10-1 p.Mm., C
Thursday, April 27, 6:10-7 M., C
Friday, May 12, 2:10-3 p.M., C
Saturday, May 13, 11:10-12 NOON, C
“W” Workshop emphasizes more
advanced search features for search

engines and evaluating and citing Web
pages; 50 minutes.

Thursday, February 2, 2:10-3 p.M., W
Monday, February 6, 12:10-1 p.m., W
Tuesday, February 7, 12:10-1 p.m., W
Friday, February 10, 2:10-3 .M., W
Wednesday, February 22, 12:10-1 p.m., W
Saturday, February 25, 11:10-12 NOON, W
Tuesday, February 28, 5:10-6 p.M., W
Wednesday, March 1, 4:10-5 p.m., W
Friday, March 3, 12:10-1 p.M., W
Tuesday, March 7, 12:10-1 pm., W
Thursday, March 9, 2:10-3 pM., W
Wednesday, March 22, 1:10-2 p.M., W
Wednesday, March 29, 6:10-7p.m., W
Tuesday, April 4, 12:10-1 .M., W
Wednesday, April 19, 12:10-1 p.m., W
Thursday, April 20, 1:10-2 p.M., W
Friday, April 21, 11:10-12 NOON, W
Thursday, April 27, 1:10-2 pMm., W
Friday, April 28, 1:10-2 .M., W
Wednesday, May 3, 12:10-1 p.m., W
Tuesday, May 9, 11:10-12 NOON, W

“D” Workshop teaches research paper
skills, including narrowing a topic, find-
ing suitable sources, citing sources and
preparing the bibliography. Only for stu-
dent who have required papers/projects.

Bring a copy of your research assignment
and your topic; 90 minutes

Prerequisite: Workshop B, C or W com-
pleted before D.

Friday, March 10, 1:10-2:30 p.M., D
Tuesday, March 21, 11:10-12:30 M., D
Thursday, April 6, 12:10-1:30 .M., D
Thursday, April 20, 6:10-7:30 p.m., D
Tuesday, April 25, 2:10-3:30 P.M., D
Thursday, April 27, 11:10-12:30 p.M., D
Friday, May 5, 2:10-3:30 .M., D
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MENUS

EVENTS

JANUARY 30-

FEBRUARY 3, 2006

BREAKFAST — TASTE BUDS
7-9:50 A.Mm.

LUNCH — PIERRE COSTE ROOM
(PCR) — 11:15 A.m.—12:30 P.m.

LUNCH — CAFETERIA
11 Am.—1:15 ..

Monday, January 30 — Lamb Curry,
Steamed Rice, Peas and Pearl Onions; Thai
Curry Tofu with Vegetables. Soup: Corn
Chowder.

Tuesday, January 31 — Baked Meat Loaf
with Spanish Sauce, Mashed Potatoes,
String Beans Amandine; Veal Marengo, Rice
Pilaf. Soup: Vegetable Minestrone.

Wednesday, February 1 — Grilled
Sausage with Peppers and Onions, Polenta,
Cauliflower; Turkey Scallopini, Squash
Medley. Soup: Cream of Broccoli.
Thursday, February 2 — Quiche
Florentine, Broiled Tomato, Broccoli, Swiss
Chard Au Gratin; Vegetable Tagine, Cous
Cous. Soup: Cauliflower.

Friday, February 3 — Salmon, Steamed
New Potatoes, Zucchini with Fine Herbs,
Corn O'Brien; Pork Tonkatsu, Baby Bok
Choy. Soup: Boston Clam Chowder.

DINNER — CAFETERIA
5-6:30 p.m.

Monday, January 30 — Fried Chicken
with Country Gravy, Mashed Potatoes, Corn
O'Brien Soup: Corn Chowder.

Tuesday, January 31 — Baked Snapper
with Spanish Sauce, Sauteed Pasta in Garlic
and Olive Oil, Buttered Peas. Soup:
Vegetable Minestrone.

Wednesday, February 1 — Picatta of
Pork with Lemon and Caper Sauce, Rice
Pilaf, Sauteed Zucchini. Soup: Cream of
Broccoli.

Thursday, February 2 — Roast Cross Rib
of Beef with Pan Gravy, Garlic Mashed
Potatoes, Sauteed Mixed Vegetables. Soup:
Cauliflower.

CITY CURRENTS

Influenza topic of Feb. 3 talk

Carole Toebe, Ph.D., Microbiology
Instructor and Chair, Biology
Department, talks Friday, February 3, at
12 NooN in Diego Rivera Theatre on
Influenza: An Ongoing Infectious Disease
Threat. The talk will include information
on how to protect yourself. Admission is
free.

Valentines Milonga Feb. 5

Dance the Argentine Tango, Vals and
Milonga on Sunday, February 5, 2 p.M.
Introductory Lesson; 3-5:30 .M. Party,
North Gym Dance Studio. $5.

Violin-Piano Duo Feb. 9

Beethoven: Violin Sonata #9, the
“Kreutzer,” op. 47 (1803) will be played
Thursday, February 9 at 11 A.M. in Arts
133 with Marvin Tartak on piano and
Robert Bloch on violin.

Rhubarb Pie book launch

CCSF ESL Instructor Tina Martin will
host a book launch party for CCSF ESL
Instructor Janet Thornburg’s book
Rhubarb Pie on Sunday, February 12,
from 2 to 4 P.M. at 2630 19th Ave. (at
Vicente), San Francisco. Thornburg will
read and sign books and maybe even
reveal what inspired each story.

OBITUARIES

Carla Curtis

Carla Curtis, a 30-year part-time
instructor with the Disabled Students
Programs and Services, passed away on
December 27, 2005 in South San
Francisco at the age of 56 after a year-
long battle with cancer. She is survived by
her daughter, Caitlin Abby Curtis in San
Francisco and by family in Maine and
Massachusetts.

Carla was born and spent her early years
in Massachusetts before moving to the
Sebago Lake area of Maine. She first
began working with persons with disabil-
ities in Maine at the Pineland State
Hospital before coming to San Francisco
in the early 70s and starting with the
Community College District as an
instructor for developmentally delayed
students at a program called
“Touchstone.” Over the years she taught
many City College classes for students
with disabilities at community-based
organizations such as the Janet Pomeroy
Center (formerly Recreation Center for
the Handicapped), Lighthouse for the
Blind, Westside Lodge, Continuum, and
Walden House. Her most recent assign-
ment at Walden House involved teaching
basic skills and GED preparation to stu-
dents in drug and alcohol recovery.

Carla was an avid swimmer and dancer.
She was well known for her ebullient per-
sonality and her enthusiasm for teaching.

A memorial service was held Jan. 1.

7

Antonio S. Guiuan

EOPS Counselor Antonio (Tony) S.
Guiuan passed away January 26 of a
heart attack sustained during his class. A
graduate of City College of San Francisco
in Business Administration, he went on
to earn his BA and MA in Social Welfare
from San Francisco State University. Tony

began his teach-
ing career at
CCSFin 1984 in
the Asian
American Studies
and Filipino
Studies depart-
ments. He taught
part-time for

many years in
order to raise his
three daughters,
Amber, Ashley and Asia, while his wife,
Diane, worked full-time. Tony also is sur-
vived by his mother and brother. Tony
became a full-time EOPS Counselor in
Spring 2005. For many years, Tony was
coordinator of EOPS’Outreach/2nd
Chance Project and the Pre-Trial
Diversion Program, enjoying the oppor-
tunity to help people turn their lives
around. He also served as a faculty advi-
sor for Filipino student organizations.
Funeral arrangements are pending; for
details, please call Alvin Jenkins, Dean of
EOPS, at (415) 239-3440.

ANTONIO S. GUIUAN
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Master Calendar
January 30 — February 24, 2006

Rev. 1/24/06 Subject to change without prior notice

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
30 31 February 1 2 3
2:00 — 4:00 p.m. 12:00 — 1:30 p.m. 2:30 - 5:00 p.m. 3:00-4:00 p.m.
Program Review (C-334) Communication (A-170) Academic Senate(R-518) | CAC (E-200)
Last day to reduce units in
order to qualify for 100%
enrollment fee refund and
non-resident tuition fee 8:30 p.m. Last day to add credit
refund for full term length Cable-casting of the classes or to change
classes Board Meeting (EATV27) sections in person
6 7 8 9 10
1:00 — 2:00 p.m. 1:30 p.m. 2:00-4:00 p.m.
Graduation Sub. (R-206) Curriculum (C-339) DCC (S-100)
2:30 p.m. 3:00 p.m. Last day to drop credit
Health and Safety (E-200) College Agenda Review classes. No notation will
(E-200) appear on the student’s
permanent record. Last
day to withdraw or
reduce course work in
order to qualify for 50%
non-resident tuition fee
fund.
8:30 p.m. 5:00 p.m.
Cable-casting of the Board of Trustees
Census Day Board Meeting (EATV27) | Work Session (Gough)
13 14 15 16 17
2:30 — 4:00 p.m. 2:30 — 5:00 p.m. 2:30-4:30 p.m. LINCOLN’S
Parking/Transportation Academic Senate(MIS) College Council (PCR) BIRTHDAY
(C-339) CLASSIFIED FLEX DAY
3:00 — 4:30 p.m.
3:00 — 5:00 p.m. Staff Development
PBC (R-518) (R-206)
Last day for students to
fulfill  requirements to
remove an Incomplete
grade received in
precious semester. No Classes
20 21 22 23 24
HOLIDAY 11:00 a.m. — 12:00 p.m. 1:30 p.m.
WASHINGTON'’S Transfer Issues (R-206) Curriculum (C-339)
BIRTHDAY
Board Meeting (Gough)
5:00 p.m.
Last day to request | 8:30p.m. Closed Session
credit/no credit (CR/NC) | Cable-casting of the 6:00 p.m.
grading option Board Meeting (EATV27) | Open Session

Calendar is regularly updated by the Office of Shared Governance. To submit meeting notices call Attila Gabor at 239-3812
The Master Calendar is also available via Internet at http://www.ccsf.edu/Offices/Shared_Governaac
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