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H
appy New Year, everybody!  I
hope you’ve welcomed the New
Year heartily and that all your

New Year’s resolutions are holding firm.
As for me, I’m more like the office worker
in the New Yorker cartoon who says,
“Nope, no New Year’s resolution for me
this year – I’m still working on the back-
log from ’87.”

New Year’s does mark a turning point
like no other holiday. It comes in the
dead of winter, when most of the winter
is still ahead of us.  It reminds us of how
much regeneration lies ahead. The sun
will roll northward again, the soil will
warm, and the earth will rejuvenate itself.
Without the cycles of light and season,
our lives would seem as if they were days
numbered on a string. Our calendar
would seem like the Julian calendar
astronomers use, and today would be the
number 2,453,749th day. On the first day
of January, it is refreshing to come upon
the turning of the calendar because it is a
time of taking stock and starting over. Of
course there is no starting over, but there
is a strange genius in this welcome pause
between the old and the new.

Today, as we begin a new year, I would
ask that we take a moment for reflection
and try to appreciate the cycles of
promise and renewal that lie ahead. I
firmly believe in the value of regenera-
tion, and I believe we are on the edge of
significant regeneration for City College.

Physical Regeneration
Let’s begin with physical regeneration.

By physical, I mean
facilities. Clearly, we
are on the edge of
something wonderful
with respect to our
campus buildings. On
November 8, 2005,
with 100% of the 578
precincts reporting,
and a vote requiring 
55 percent, San
Franciscans approved
with 98,556 affirmative
votes, or 64.1 percent
of the votes cast, a gen-
eral obligation bond
for City College of San
Francisco in the
amount of $243.6 mil-
lion. This successful
campaign, which did
not formally start until
August 10th, involved a
broad segment of our
college community and
our Board; raised an
unprecedented level of much needed
campaign funds…over $483,000; took
nothing for granted; and reached out to
every corner of the city and county to
deliver a message that reflected our need
and our commitment to serve. Clearly,
the message was received and supported.
Now how wonderful is that?

The bond issue approved by local voters
in 2005 is the second phase of a major
building program for the college. The
first phase was approved in 2001 for an
amount of $195 million. The total of the
two bond initiatives is $438.6 million.
And when you add in our state funding

of $150 million for capital projects
already committed, and up to $100 mil-
lion of additional future support that will
be in the pipeline, the grand total that we
have to work with is just under $700 mil-
lion. Here is what we are able to with that
money:

• Complete the construction of two new
campuses – Mission and Chinatown/
North Beach, and erect an array of new
buildings, such as the Community
Wellness Center, the Student Health
Center, the Child Development Center, a
Performing Arts Center, the Advanced
Bio/Stem Cell Technology Facility, a
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Student Development Center (which will
be either a new building or expansion of
an existing building), and the Joint Use
Facility;

• Renovate or remodel existing buildings,
including a seismic upgrade for the John
Adams campus and upgrades to older
campuses, along with significant ADA
access improvements for targeted cam-
puses and buildings; and finally

• Complete a technology infrastructure
with a modernized network and high
speed fiber optic connectivity between
campuses enabling the efficient and cost
effective transmission of digital informa-
tion, video, and voice communications.

All of the work in the first phase is cur-
rently underway or completed. Surely
you have seen the three new buildings
under construction on the Ocean Avenue
campus. And I hope you’ve seen the
beginning of construction at the Mission
campus and the many improvements at
the Downtown campus, particularly the
library, of which I am most proud, the
Evans campus, and John Adams. We’ll
begin next on the second phase, having
already completed initial planning for the
Chinatown/North Beach facility and the
Performing Arts Center. The timeframe
for this phase is four to five years, per-
haps culminating in the year 2010 or
thereabouts.

So to summarize through reflection, I
recall my first speech to this college com-
munity on August 17, 1998, and while I
was careful not to be critical of the
notion of having $50M available from
our 1997 bond, I quite clearly lamented
the fact that this would not even scratch
the surface based upon what I perceived
and felt to be our level of need; and, that
someway, somehow, we needed to gener-
ate additional resources to get the job
done. Well, obviously we’ve done that
and once Phase I and Phase II projects
have been completed; this will be a much

improved environment to support what
we do.

I should pause at this point to underscore
the critical need of insuring that how we
spend the money and how we go about
completing our projects is also critically
important. Clearly, and given the level of
“public trust” that is strongly affirmed

with the passage of the Phase I and II
bonds, and the willingness of our local
taxpayers to shoulder the burden of fiscal
support, comes a concomitant level of
responsibly on our part to use these
monies wisely, purposefully, judiciously,
and with the highest degree of financial
accountability. It should be noted, as evi-
denced in the Annual Report of the
Citizens’ Oversight Committee, that the
College has met this standard and legal
requirement (to date), by having “annual
financial and performance audits con-
ducted by an independent firm of
Certified Public Accountants….these
reports, which are positive and unquali-
fied, have been reviewed and accepted

(by the Oversight Committee) without
exception.”

Likewise, the emphasis we must have as
we move forward to complete these criti-
cally important projects is to pay homage
to the rich tradition of architectural and
facilities planning that has characterized
City College almost from the point of
inception.

City College is most fortunate to have a
distinguished artistic and architectural
history. I hope you know this, but let me

say it here just to make sure.
The original construction and
design for City College’s core
campus holds an important
place in the architectural her-
itage of the city of San
Francisco. When the initial 10-
acre site in Balboa Park, later
to become 65 acres, was
turned over to the college in
1940, the architect selected to
design the first buildings, the
centerpiece of which was
Science Hall (then the
Academic Building), was M.
Timothy Pflueger. Pflueger
became one of the city’s most
famous architects because of
his distinguished high rise
buildings (for example, Pacific
Telephone and Telegraph on
Montgomery Street, the art
deco building called 450 Sutter

Street, and the I. Magnin and Company
building on Union Square); his innumer-
able theaters (such as the Castro Theater
and the Paramount in Oakland), Union
Square itself and the garage underneath,
and college campuses including Stanford
University and, yes, the City College of
San Francisco. He was also a major influ-
ence on the design of the Bay Bridge con-
necting San Francisco and Oakland. He
grew up as the child of German parents
on Guerrero Street in the Mission
District and lived there all of his life. He
never went past high school, yet he began
designing buildings at the age of 15. He
was later considered comparable in
stature to Eliel Saarinen and Frank
Lloyd Wright.
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Timothy Pflueger enriched City College
in many ways. First, he provided the
vision for a distinguished building that
crowns the summit of the hill and sur-
rounded it with other buildings, all of
which appear visually interesting from
any direction. Second, his firm continued
to design buildings for the college and to
produce master plans under his brother,
Milton, even after his
untimely death in 1946,
thus breeding continu-
ity in the development
of the campus. Third,
and hugely important
to the college, he
brought art to the cam-
pus. It was his passion
for an artistic environ-
ment that created the
foundation of the col-
lege’s art collection of
murals, mosaics, and
sculptures, especially
the works of Dudley
Carter, Frederick
Olmsted, Herman Volz,
and, most importantly,
the famous mural by
Diego Rivera. Pflueger
and Rivera were friends
from prior collabora-
tions, and it was Pflueger who encour-
aged Rivera to create the great mural not
only for the International Exposition at
the World’s Fair on Treasure Island in
1939-40 but also for the new campus of
City College.

Pflueger’s legacy to City College is now
part of San Francisco’s rich architectural
history. You will find a description of the
college campus and facilities in the
American Institute of Architects’ book,
Architecture: San Francisco Guide, which
describes important buildings in the city
“worth looking at.” You will also find a
chapter devoted to the community col-
lege in Milton Pflueger’s book, Time and
Tim Remembered, complete with the

story of its construction and photographs
of the evolution of its campus.

Today, we are the beneficiaries of this
legacy, and I am pleased to say that the
legacy continues. One of the most visible
expressions of that legacy is the way in
which many of our faculty members uti-
lize the college’s artistic environment in
their courses. I was quite surprised to

learn, for instance, that a number of les-
son plans draw upon the Rivera mural,
more than a dozen, according to a search
of our web site, and they include different
departments such as ESL, social sciences,
area studies, speech, and graphic arts.
This fall, Julia Bergman gave me the
opportunity to examine an early draft of
a publication that is to be released short-
ly, entitled Art Guide: City College of San
Francisco. The result of extensive research
by our Works of Art Committee, the
publication describes 26 major pieces of
art around the district, and it should be
enormously helpful in creating more
awareness of our artistic and architectur-
al legacy and encouraging educational

opportunities for sharing that legacy. I
want to thank the Works of Art
Committee, as well as the faculty and
staff members who are promoting that
legacy. And I want to encourage the
vision and expectation that we will
devote even more of our effort to the val-
ues of good art and good architecture at
City College!

In the next half decade, City College will
experience a building boom that should
exceed by several orders of magnitude
any other period of the college’s history –
thanks to the hard work of the college
community, the support of the citizens of
our city, and good fortune. It is my belief
that during this period it will be doubly
important that we perpetuate the artistic
and architectural legacy of our founders.
If I may be personal for just a moment, I
have, from my first day as Chancellor,
and throughout my professional life, had
a strong interest in the improvement of
the college’s facilities. Indeed and as stat-
ed previously, it was a major point in my
first address. And it has been a major pri-
ority in our strategic plans, our annual
plans, and the Chancellor’s yearly objec-
tives. I can’t tell you the percentage of my
time devoted to facilities improvement at
City College, but it is substantial. And the
really personal part of this is the reason
for my effort.

The obvious reason would be the regret-
table condition of the college’s facilities –
they have needed to be fixed ever since
the original vision of the forties and
fifties was lost during the regrettable
deterioration of resources in the sixties,
seventies, and eighties. But the underly-
ing reason is even more basic. I have
wanted the best possible facilities in order
that something significant educationally
can happen for our students and our fac-
ulty. A part of this motivation comes
from observing how many of you, our
faculty and staff, have labored under
inadequate conditions and still managed
to teach and serve students with extraor-
dinary results. You’ve kept your eye on
the larger purpose that transcends the
condition of buildings – teaching and
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learning. When I contemplate this, I am
reminded of a physical metaphor – that
of the human body.  I think of the con-
struction of a campus fundamentally as
the building of the infrastructure – the
skeletal system, the muscular system, the
organs that relate to one another by
means of the central nervous and circula-
tory systems, ultimately bound by the
fabric of skin, full of color, texture, and
beauty. Whatever we do to improve the
body is for a larger purpose. It is in order
that life can take place and be main-
tained, in order that education can occur,
in order that people can grow, develop
and prosper.

I have been searching for another way to
say this. And I think there may be no bet-
ter expression than the words of John
Ruskin, a name unfamiliar to many of us
but a prolific author and influential art
critic of a century and a half ago.  He
wrote The Seven Lamps of Architecture, in
which each lamp illumines some aspect
of the subject. Ruskin was primarily con-
cerned with the physical manifestations
and spirit of buildings. However, each of
his lamps suggests a force not only of
buildings and physical environments but
also the life of the people and the pro-
grams inhabiting them. The names of the
seven lamps are evocative (he initially
called them spirits): the lamp of sacrifice,
or we might say service – wherein the
facilities and the people within them give
of themselves unstinted service and sacri-
fice; the lamp of truth – where the voices
of reason and conscience are expressed
and realized; the lamp of beauty – in
which the language of taste and dignity is
revealed and absorbed; the lamp of
power – whereby achievement is memo-
rialized and aroused; the lamp of life –
the most inspirational of the lamps, it
gives light to aspiration and hope for the
future; the lamp of memory – it gives
meaning and makes us strong; and the
lamp of obedience – perhaps the most

difficult to understand, not obedience to
imposed authority but rather self-gov-
erning restraint which channels our ener-
gies toward common goals. I would sug-
gest that these lamps of architecture are
the lamps of the ideal college, including
facilities, people, and activities.

As we contemplate the construction and
renovation of our campus facilities, the
most profound reason for it is the sim-
plest one – the importance of place. And
when I suggest that we are on the edge of
a regeneration of place, I do not mean
bricks and mortar alone. I mean the
regeneration of the heart and soul of the
place. Good architecture and good art
help us. Good people, good intentions,
and good works help even more. But on
the day when we cut the ribbon for the
new Mission Campus, it must not just be
the old college in a new building. When
we open a new Student Health Services
Center, our students should experience a
transformation of services commensurate
with a new and more welcoming place.
Only then will we see the lamps of archi-
tecture, flickering though they may
sometimes be, that will shine for genera-
tions to come.

Fiscal Regeneration
Now, let us turn from physical to fiscal
regeneration. I wish I could announce, as
we did for the bond issue, that the citi-
zens of San Francisco or the state of
California had awarded the college the
operating budget it deserves and one suf-
ficient to achieve its mission and educa-
tional objectives. That would be truly
regenerative. But it’s not the way fiscal
regeneration is likely to happen. Instead,
I must tell you, the path to fiscal regener-
ation is going to be a hard climb over dif-
ficult terrain and of some duration. I
have given personal thought to this, even
during the holiday break, because the
path is going to require serious commit-
ment, both for you and for me. We will

need to work collaboratively and assidu-
ously. We will have to be ready for a pro-
tracted effort. And, we will have to make
hard choices. Plus, and most importantly
we will need to believe that we can come
out in a better place!

Each fall, as we begin the annual cycle of
budget planning and preparation, our
Vice Chancellor for Administration and
Finance, Peter Goldstein, prepares a
budget outlook projecting anticipated
revenues and ongoing costs. As you
know, the college has been operating for
the last several years under extremely
tight fiscal margins. We have drawn
down reserves, by approval of the Board
of Trustees, in order to continue basic
services, serve as many students as we can
and maintain balanced budgets. But now
we are operating perilously close to (if
not below) the 5% fund balance mandat-
ed by the state. Next year and in succeed-
ing years, it is clear that the current pat-
tern can not be sustained. Our budget
projections show that at the present rate
of spending, we will generate deficits over
the next three years that would complete-
ly wipe out our fund balance. Obviously,
we will not let that happen – which is
why we must take corrective action.

Let me share with you a few key compo-
nents of the budget and how they are
performing. On the revenue side, we are
still experiencing the results of the down-
turn in the state economy and an admin-
istration in Sacramento that will not
restore prior levels of revenue sharing. In
fact, the trend is in the direction of plac-
ing a greater financial burden on students
through increasing their costs while
reducing the state proportion of tax-
based allocations – an issue that thou-
sands of us have marched to protest.
None of us can forget the shock wave
three years ago when the state chose to
increase community college tuition from
$11 to $18 and then in the very next year
to $26 per credit hour, an increase of
173%. This was intended to offset the
reduction of state support and balance
the budget on the backs of the students.

O F F I C E  O F  T H E  C H A N C E L L O R

CCSF: On the Edge
Continued from Page 4

Continued on Page 6



CITY CURRENTS January 23–29, 2006

Even though tuition levels appear to be in
the process of stabilizing since then, there
have been additional transfers of costs to
students such as the imposition of health
fees for the poorest of our students to
cover what the state formerly waived and
provided “backfill” support to the insti-
tution, but now must be borne by these
students, who are often those least able to
pay but most in need of the coverage.
This is unfortunate for the students and
unfortunate for the college. And what it
all adds up to is an erosion of revenue,
now and in the foreseeable future.

Turning to the expense side, we see a pat-
tern of escalation that is especially sharp
in critical areas. The cost of health care
benefits is increasing at rates greater than
inflation and certainly greater than rev-
enues.  Energy costs are following a simi-
lar pattern and recent natural disasters
are sure to result in higher insurance pre-
miums in the year ahead. These three
costs alone represent potential budget
breakers because they are not offset by
any available revenue source. They have
to be absorbed and accounted for in a
budget that is rapidly running out of
options. Still another cost that is uncon-
trollable, but nevertheless important to
maintain, is retiree health benefits. City
College picks up the tab and does so
because it is committed to those who
have served in the past. But it’s another
cost that drives up the expense budget
disproportionately to the increases in
revenue.

These forces fall especially hard on City
College for two major reasons. First, the
City College budget is primarily about
people. That’s true for most colleges and
universities, but particularly true for City
College. Salaries and benefits comprise
nearly 92% of our budget, a figure that is
greater than any other community col-
lege in the state and higher than the rec-
ommended level by at least 10 percentage
points. Economists would call our orga-

nization “labor intensive.”  We would call
it “people enriched” – teachers, coun-
selors, custodians, and office staff – all
working to create an enterprise of service.
And no one does it better than our peo-

ple. Our college budget is good because it
provides for people. But it is also a bud-
get that provides less in other vital areas
(such as facilities maintenance, security,
supplies, equipment and professional and
staff development), which is not so good.
For this reason, it is a budget that it is out
of kilter.

A second explanation for the impacted
budget has to do with the fact this col-
lege, admirably and not surprisingly, trys
to practice what it preaches. It has adopt-
ed a vision and mission statement, and a
set of institutional goals and in some
cases actual board policies that under-
score the incredible commitment we
make to principles of access; equity;
equal pay for equal work and many more.
For example in our most recently adopt-
ed strategic plan, we indicate that, “this

plan (and the activities associated with it)
can only be implemented with an institu-
tion wide recognition of “five impera-
tives” that must permeate the execution
of each and every priority in the plan.”
One of those imperatives indicates “that
all strategic priorities must address and
guide the whole college with consistent
application to both credit and non-credit
instructional programs and structures of

the college, particularly
as it relates to student
support services, reten-
tion activities, career
pathway assistance, and
transfer.” No other insti-
tution that I know of or
have worked in so stead-
fastly trys to adhere to
these core principles and
values and it is a worthy
endeavor that the college
does so.  But, it does
come with a price tag.
The personnel budget, by
doing right in terms of
equity, is an expensive
one, more so than for
comparable institutions
less inclined towards the
adherence to a strong set
of core principles and
values.

The message that I am trying to deliver
here needs to be acknowledged and
understood: City College needs to step
back, review its current status, and focus
on a course of action that identifies some
long-term solutions. Such a review is one
of the major recommendations of the
recently completed Self-Study and under-
scores the need for us to collectively
undertake a review of our budget plans
and priorities and make some important
decisions. We need to carefully and com-
prehensively examine the college’s fiscal
resources in order to align revenues and
expenses while restoring an adequate
level of reserves, next year and in the
years ahead.

To accomplish this, I have begun a series
of meetings with the Vice Chancellors,
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the Cabinet, the Shared Governance
groups including the Planning and
Budgeting Council, the constituent orga-
nizations of AFT and SEIU, and the
Board of Trustees. In each case, I’ve been
asking college leaders, and now the entire
college community, to support a highly
participative process by which we take
stock of the situation, evaluate the
options, and make decisions in the best
interests of the college. I have drawn
upon the experiences of other institu-
tions, as described in a publication by the
U.S. Department of Education called
Tough Choices. And I’ve prepared an
Overview of a Budget Review and
Recommendations Process which hopeful-
ly will serve as the basis for our work and
should be shared as widely as possible in
the days ahead. In broad outline, it
involves a period of data gathering fol-
lowed by a period of assessments of
options, hearings and listening sessions,
and formulations of recommendations.
In the overview, I am proposing that the
Planning and Budgeting Council oversee
the work, as it is the proper domain of
this shared-governance group which hap-
pens to represent the key constituencies
and stakeholders. The PBC, in turn, may
choose to rely on a Steering Committee,
similar to the self-study process for
accreditation.  I would hope that by mid
– to late spring we could be in a position
to hold college-wide meetings and seek
comments on the directions we ought to
take.

As one who has faced the challenges of
budget review and decision making
annually for over 35 years and cyclically
whenever there was a downturn in the
economy, I’m confident that we can col-
lectively determine the best path to
achieve fiscal responsibility. Among other
things, I can tell you that the process will
prompt us to talk over issues that we
probably ought to have already been talk-
ing about more seriously. In a democra-

cy, dialog and debate are the elements of
decision making. In a college community
that practices collegiality, they are the
coin of transaction. As long as we are
committed to collective participation and

the ultimate good of the institution, the
success of a comprehensive budget review
is assured.

Now, let me very briefly share with you a
few of the questions that I think we may
need to address through dialog and
shared decision making. I’ve intentional-
ly chosen core questions which are likely
to arise in any discussion of a budget
review, some of which I’ve already intro-
duced in this address. I do not mean to
suggest answers, however, only to raise
some of the questions which we should
consider. You will realize, upon hearing
these questions, that they are not easy
ones by any measure.  And that they
must be considered in a most sensitive
way … but considered nonetheless.

First, there is the question, already sug-
gested, of how we treat credit and non-

credit areas of the college. We treat them,
of course, as close to equal as possible,
believing that we are one college, not
two. Our view is based upon the invio-
lable principles and values held by the
college and enshrined in its mission –
that City College seeks to treat all stu-
dents at all levels with equality of service
and support, including both non-credit
and credit. In places other than San

Francisco, this may not be the
case, at least to the same extent.
However, and as you know, the
state of California does not
treat these areas equally in the
funding formula for City
College. No matter how many
times we have advocated for
equality in budget allocations,
nearly to the point of exhaus-
tion, we keep coming up empty
handed. This is particularly
frustrating because we know
first hand how important non-
credit programs are in creating
student access to educational
pathways. We know that
statewide, 25% of our students
who graduate with the AA or
AS degree get their start in
non-credit courses. For City
College that number is signifi-
cantly higher and for students

of color, the figure exceeds 50%. We
know that when it is done right, the com-
bination of non-credit and credit pro-
grams opens doors to student success.
But again, state policy does not support
us on this. We intend to keep trying to
convince the state, no matter what it
takes, but in the meantime we need more
guidance on the question. Specifically, we
need to discuss what we should do if we
cannot secure equal funding for non-
credit students. Do we have other alter-
natives or do we readjust our operations
in some way? For example, do we try to
convert more non-credit offering to cred-
it courses? And while that may seem an
obvious and very doable solution, let’s
remember that when that happens, the
cost of student access and full participa-
tion will increase significantly. Past expe-
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rience would suggest that a very large
number of students would be lost, partic-
ularly those most in need of our services.
Can an expanded level of access to finan-
cial aid close the gap…? I’m not sure that
it can.

A second question regards the concept of
neighborhood centers as well as campus-
es and the extent to which they are all
supportable at the level they require. The
decentralized approach of City College is
admirable in that so many areas of the
city have access to our programs at the
level of the local community. There is no
doubt that City College is better able to
reach people educationally through the
decentralized, local efforts. It is the ideal
way and it has proven itself over and over
again in the numbers of students enrolled
and the caring support they have
received. Nevertheless, I would suggest
that in the context of open dialog and
collaborative problem-solving we should
consider all the alternatives (continua-
tion, consolidation, elimination, etc.) in
seeking to make the most effective use of
our resources.

Third, no organization today can avoid
discussing the question of fringe benefits
– how benefits are defined and made fair,
how they are paid for, and how they are
maintained over the long term. In an era
when the cost of benefits continues to
defy containment, organizations are
struggling for solutions, considering
options never before entertained, hoping
for the panacea. Eventually, however,
there has to be a review. But, I want to
underscore that City College should not
follow suit with organizations opting out
of pension programs and reneging on
health plans. On the other hand, I would
suggest that it is in the best interests of
the college community that we do the
review, explore new options and aggres-
sively seek solutions….not leaving it to
an external mandate or a higher authori-
ty but rather doing it ourselves. It is in

that spirit that I raise these questions
along with the other sensitive ones – that
we address them openly, candidly and
collectively, always guided by reason,
responsibility, and lest we forget, our core
principles and values.

The key to all of this is discussion and
dialog. By undertaking a comprehensive
budget review in a participatory environ-
ment, we have the best chance of staying
in control of our resources. We have the
best opportunity to preserve our values
and principles, to keep our practices
aligned with our standards. And, we have
perhaps the best climate for addressing
challenging subjects than at any other
time. This is a time when we are working
well together, when we have a high level
of confidence and trust in our collective
ability to accomplish things, and when
we are functioning extraordinarily well in
shared-governance and leadership. All of
this suggests that we have the capacity to
examine our financial condition, formu-
late recommendations to achieve a bal-
anced and healthy budget, and experi-
ence a regeneration of purpose and uti-
lization of resources. While the path may
be hard, I truly believe that the destina-
tion can be a better place.

Institutional Regeneration
We’ve talked of facilities regeneration,
and we’ve talked of fiscal regeneration.
Let me now say a word about institution-
al regeneration. By happy coincidence,
we have tangible evidence that institu-
tional regeneration is indeed taking
place, as it often does. After 18 long
months of hard work by faculty mem-
bers, administrators, and staff, investigat-
ing every conceivable facet of the college,
the steering committee for the re-accredi-
tation study has produced this magnifi-
cent volume, Institutional Self-Study for
Reaffirmation of Accreditation. It’s an
attractive piece of work, as you can see,
but most importantly it is thorough,

honest, and constructive in its assessment
and formulation of recommendations.
I’d like to recognize at this time all those
who’ve participated in the self-study
process – steering committee members,
work group and standards committee
members, staff, and the project director,
Dr. Robert Gabriner. Would you please
stand and be recognized for an excellent
achievement in completing this work?

I will not comment on the extensive con-
tent of the self-study report, as this was
done in our welcoming address last
August. However, I do want to say a word
about the recommendations contained in
the report. There are 18 major recom-
mendations, one of which I have already
referenced, which the steering committee
has deemed important to implement as
outcomes of the study. These recommen-
dations for improvement, if implement-
ed, will contribute significantly to institu-
tional regeneration. We have asked the
steering committee to develop a system-
atic and coordinated method for the
implementation, in order not to leave the
execution to chance. We have also asked
that reference to them be included in the
Institutional Annual Plan and that, to the
extent feasible, related actions be incor-
porated into departmental and unit
plans. I will ask that the recommenda-
tions be published shortly in City
Currents in order that everyone will be
informed. In March, when the visiting
team for re-accreditation arrives on cam-
pus, I want them to see that we are taking
seriously the self-study and the implica-
tions for institutional regeneration. A
year from now, when we prepare mid-
year and end-of-year assessments, I
would anticipate that we will be able to
report progress on most of the 18 recom-
mendations.

In addition to the implementation of 18
self-study recommendations, I would
suggest there are four other priorities
which if we continue to address will con-
tribute enormously to institutional
regeneration. You’ve heard them before,
for I’ve often spoken of them. You’ve also
encountered them in our strategic and

O F F I C E  O F  T H E  C H A N C E L L O R
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annual plans, as they are among the high-
est priorities of the institution for
improvement.  Once more, here they are
(short and concise):

Basic Skills Development. This is the
most important set of tools we offer to
provide access to higher education for
students who otherwise would never
mount the ladder. It is also the safety net
for retaining students through the sup-
porting network of assessments, matricu-
lation, counseling, advising, and pre-col-
legiate instruction. We must keep press-
ing forward on this priority. It is work-
ing! We must never diminish our efforts
to provide high quality developmental
education, and be vigilant about our
commitment and open to new ways and
structures to get the job done.

Diversity. Always among the highest pri-
orities of our strategic planning and the
priorities of our Board of Trustees, we
must be ever vigilant in working for
diversity in the hiring of faculty and staff,
enhancing the multi-cultural environ-
ment for students, and strengthening the
courses and programs we offer. Serving a
diverse population with success is a
moral obligation and the best hope of an
integrated society.

Technology. The college may be wired
and digitized, but the work of securing
the dividends of technology is just begin-
ning. Our students are telling us that they
benefit from technology in teaching and
learning, that they want ease of access
and support by means of technology, and
that in such areas as admissions, registra-
tion, grade reporting, educational plans
and online advisement, they want us to
“Bring it on!” Technology may be a chal-
lenge for some of us whose birth preced-
ed the computer revolution, but the
demands of this generation and future
generations leave us with no other choice
than to venture out on the electronic
playing field.

Professional and Staff Development. We
have achieved more success with the nat-
ural talents of our faculty and staff than
ever could have been imagined. But, we
cannot expect to keep more than 2,000
employees current and up-to-date on a
budget of $150,000 out of $160 million.
We ought to be investing 1-2% of the
budget in professional and staff develop-
ment. And the programs should match
the needs of a world-class college.

As we begin this New Year, I’m hoping
you’ll want to be engaged in institutional
regeneration. And if you’re so inclined, I

hope you’ll join us on one or more of
these paths: implementing the self-study
recommendations, improving basic skills
development, working for the goals of
diversity, enhancing the use of technolo-
gy, and seeking strategies that can con-
tribute to professional and staff renewal.
If we embark upon such a venture, we
will see measurable differences in the
results we achieve.

How do we know this? We already have
evidence of the results of our ongoing
efforts contained in the most recent pub-
lication, College Performance Indicators.
This document was an element, if not a
requirement, of the evaluation compo-
nent of the new planning and budgeting
system that the Board of Trustees adopt-
ed in the fall of 1998, based upon the rec-

ommendation of the new Chancellor.
The need for developing a more thought-
ful and deliberate approach to connect-
ing college-wide planning to the budget-
ing process was a recommendation of yet
another accreditation review reinforced
by the recommendations of the visiting
team. In an effort to track and monitor
our progress in areas directly related to
the college’s mission, plans, and budgets,
the new Planning and Budgeting Council
called for an annual review of key perfor-
mance indicators. Let me share with you
some of the results we have achieved on
selected measures between the year 1996-
97 (the baseline year) and 2004-2005 (the
year of our most recent performance
indicators report in the box below).

Surely this is reflective of evidence that by
purposeful endeavor we can help to bring
about institutional regeneration.
Institutional regeneration is not about
sudden transformation. It is not about
adopting a new way of life. It is about
taking purposeful steps, sometimes small
incremental ones, steps that make life
better, ones that serve students better,
and ones that contribute to the greater
good.

Closing
Well, that’s my New Year’s message. It’s a
message about regeneration – physically,
fiscally, and institutionally. I don’t know
whether it requires a New Year’s resolu-

O F F I C E  O F  T H E  C H A N C E L L O R

Performance indicator 1996-97 2004-05
# of students who received associate degrees 1,047 1,236

# of students who received certificates 736* 1,474

# of students who were transfer prepared‡ 2,231* 2,498

# of students who actually transferred to 4-year institutions 1,969 4,436

Percentage of successful course completion 69% 71.6%

# of students succeeding in advanced vocational education 12,648 18,920
coursework

# of students receiving financial aid 7,308 13,995

* 1997-98 data; first year of tracking this indicator.

‡ Earned 56 transfer units with a GP of 2.0 within a six year period.

CCSF: On the Edge
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tion, but I’d like
to think that
City College
will move for-
ward in a deci-
sive way over
the next two or
three years,
accepting the
challenges that
I’ve described
and succeeding.
Not to move
forward would
be unimagin-
able to me. It
would be like
remaining in
limbo, that
intermediate
state midway
between two
others. I’m sure
you know about
the original state of limbo – limbus
patrum. Catholics would know it as the
theologians’ designated alternative to
heaven and hell, a temporary place for
those not yet purified for ascension into
heaven and not bad enough for hell.
Interestingly, it was located closer to hell
than heaven.  I don’t think we want to be
in limbo. Far better, I would say that we
try for heaven and fail than not to have
tried at all.

City College stands on the edge of that
opportunity. It’s an edge that is exciting
because it has consequences. Of course,
there is risk. But there is also promise.
The promise is very much like that of the
student who has reached that wonderful
moment of preparation having complet-
ed the studies, earned the grades, chosen
a future, and now is graduating. And if I
were to give the graduation speech, I
could do no better than to recite what
was written by Dr. Seuss for upstarts of

all ages, Oh, the Places You’ll Go! Here are
the final lines, with which I’ll close:

You’ll get mixed up, of course
As you already know.
You’ll get mixed up
With many strange birds as you go.
So be sure when you step.
Step with care and great tact
And remember that life’s
A great balancing act.
Just never forget to be dexterous and deft.
And never mix up your right foot with
your left.

And you will succeed?
Yes! You will, indeed!
(98 and 3/4 percent guaranteed.)

Thank you all and I hope you have a
great semester.
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View Mid-Year
Address on
Channel 27
Dr. Philip R. Day, Jr.’s Mid-Year
Address, On the Edge, will be broad-
cast on EaTV, Cable Channel 27 in
San Francisco, on Wednesday,
January 25 at 10:35 P.M.

Check out City Currents Online Edition
www.ccsf.edu
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Alumnus Mike Blumenthal talks of life with a Capital L
As part of City College of San Francisco’s 70th anniversary celebration, distinguished alumnus Dr. W. Michael Blumenthal, for-
mer Secretary of the U.S. Treasury, was interviewed by San Francisco Chronicle Managing Editor Robert Rosenthal at the first
Speakers Series event held January 11 in the Herbst Theatre, San Francisco. Pictured (above) during the presentation of CCSF’s
Friend of the College medallion to Dr. Blumenthal are, left to right, City College Chancellor Dr. Philip R. Day, Jr., City College
Trustee Dr. Anita Grier, Robert
Rosenthal, City College Board
President Rodel Rodis, City College
Student Trustee Veronica Lawrence,
German Consul General Rolf Schutte,
Dr. Blumenthal, City College Board
Vice President Dr. Natalie Berg and
City College Trustee Lawrence Wong.
City College Trustee Milton Marks
attended the event, but is not 
pictured above. Rosenthal and 
Dr. Blumenthal are pictured on stage
at Herbst Theater at right. The
Consul General of Germany in San
Francisco hosted a reception for 
Dr. Blumenthal on January 10 in
recognition of his outstanding work
as the Founding Director of the
Jewish Museum in Berlin.

Photos by Monica Davey
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By Judy Hubbell
CCSF Music Faculty and

Supervisor, Music Mentoring Project

We
had less than two weeks in
December 2005 to put the
course together and

assemble a group of students. There was
a chance to do a Winter Break Class, and
my colleague, David Ostwald, who has
directed and taught before at CCSF, had
just written a new book, Acting for Singers
(Oxford University Press). Although
David freelances, he was between direct-
ing assignments for SF Lyric Opera and
West Bay Opera and actually had January
3 to 14 open. As an author and teacher,
David was eager for a chance to work
with some students, using his new book.

We had tea, communicated by email, and
quickly drew up a seven-day plan of
classes followed by a final project/recital.
The idea was to make the content of his
new book the core of the class. For the
two weeks we would have three days of
instruction in the first week and four
days in the next, with seven hours of
instruction per day, and a three hour plus
final recital (a total of 52 and hours for
our intensive). During this time, we
would divide the students into groups
and they would switch back and forth
between studying “Acting” with David
and “Music” with me. We started to get
excited and decided to donate our full
time to this pioneer project, even though
technically we were each supposed to
only work a half day. The project was
simply too complicated and involved for
that “luxury.”

Fortunately, many of the potential stu-
dents had duet material from music the-
atre and opera, which had been assigned
and prepared the previous semester with
the help of the staff pianists and the voice
mentors (from my Music Mentoring
Project). I also knew that my colleagues
would have students with dramatic vocal

material that would be ready to rework
with David. 

As soon as the mentors heard about the
possibility of a Winter Break Class, they
began to figure out how to take off time
from work to help with the class. My
head mentor, Dean Shivers, rallied the
students to the cause. An email from
Martha Lucey to the student body was a
gentle reminder that it really was going to
happen, even though it was not in the
schedule.

Now we had the major challenge of
focusing and combining the material
from David’s book with my work and
that of my voice colleagues, from the
2005 Fall Semester. We also anticipated
having new students onboard who would
need music, extra time, and confidence
building from the voice mentors.  

I thought we could make it work, but
only if we could get a lot of help. Our
Music Department Chair, Madeline
Mueller, said we could have our regular
staff pianists, and I now had six volunteer
mentors lined up. We would have the full
resources of the Music Department at
our disposal in terms of rehearsal and
teaching space. This meant that we could
have the six rehearsal spaces we would
need (but could never get during a regu-
lar semester). Even with all these ele-
ments in place I started to realize both
the immensity of the task and how
incredible the class could be, just about
the time my grandchildren arrived from
Washington for 10 days! I let go and
enjoyed the holiday anyway. 

And suddenly, there it was January 2, and
about 31 students were planning to sign
up for the workshop. We had the num-
bers for the class to fly! I e-mailed all the
students on the class list, telling them to
bring their music and be ready to go the
next day. Pianists were on board to work
with them, and the bookstore was going
to be open so they could buy the text. 

So how was it? A lot of work! But I also
want to encourage other faculty members
to try something like this. While it is true
that my colleague, David Ostwald’s work
is compelling enough and my energy suf-
ficient to draw students in for seven
hours a day, it also took appropriate
material for each student and a fairly
large support staff of student mentors to
maintain the kind of energy needed to
hold students’ interest that long.
Everyone brought their lunch, and the
conversation was lively at noon, with
water plentiful. We had Gayle Markowe,
who teaches workshops on stress reduc-
tion, as one of our mentors, and she or
David offered a meditation break after
lunch. There were lots of bugs that need-
ed to be worked out (no heat so everyone
brought blankets, problems registering,
the usual), but in terms of learning and
building community- it was great! 

Our voice students got a chance to focus
exclusively on their acting and singing for
an entire week. They will go into next
semester with new ideas on creating sub-
text and believable characters, and have
made many close friends in the artistic
community. And I already have an idea
what their next ensemble projects will be
and am better prepared to integrate
David’s approach into my coursework. 

Perhaps in the same way that faculty can
immerse themselves in seminars and get
inspired to make changes, students can
learn an enormous amount when they
can focus on one subject. In this case,
they had the experience of total immer-
sion in the artistic process; in terms of
research, thinking, writing, improvisa-
tion, and the internal work that eventual-
ly leads to an effective musical/vocal/dra-
matic performance. 

Right now present facilities only allow for
a workshop like this during a break from
the 100% scheduling we have during the
regular semester. One can hope we will

V I C E  C H A N C E L L O R  A C A D E M I C  A F F A I R S

“Integrating Singing and Acting” (Beginning/ Intermediate Voice) with David Ostwald

Teaching an intensive Winter Break class

Continued on Page 13
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be able to fan out into the necessary mul-
tiple spaces for similar exciting and
enriching activities in our new
Performing Arts Center year- round.
Meanwhile, more frequent intensive
workshop like this would allow our facul-
ty to teach more creatively and challenge
our students to learn in new and innova-
tive ways. 

The arts challenge us not only intellectu-
ally, but in their use of the visual, audito-
ry, sensory, and kinesthetic memory. As a
result of this intensive class, David and I
dare to hope that our students will now
be able to find a more creative relation-
ship between words and music.  We also
trust they will be able to liberally apply
this knowledge with a more adventurous
spirit, to all their academic subjects as
well as to their lives. 

his AA degree should have been con-
ferred solely based on these discussions.
I was a White-American 40-something-
year-old ESL teacher and assistant basket-
ball coach who preferred the easy listen-
ing tones of KKSF, and T was a 22-year-
old African-American CCSF student-ath-
lete who insisted on KMEL or the wild
94.9 hip-hop or rap rhythms. I drove and
T acted as DJ. Fifty Cent, R Kelly, and
Usher dominated the airwaves. Finally,
we reached a compromise with the Quiet
Storm at 102.9. T sat next to me and
because we were only two, we needed one
more to make the Bay Bridge carpool
lane. The informal carpool pickup on
High Street in East Oakland served us
well, indeed. At times, with T sitting in
the passenger seat, in the early pre-dawn
hours, with his black hoodie on, some
potential carpoolers would be hesitant to
jump in, until T flashed the smile. Soon
these passengers felt the southern hospi-
tality and genteel nature that Terrell
Anderson had gleaned from his Oakland
and New Orleans upbringing and we
were on our way.

Terrell Anderson was ruthlessly gunned
down in the early morning hours of
Christmas Night at a popular San

Francisco Nightclub in North Beach. His
father had succumbed the previous night
to a protracted illness with diabetes and
Terrell was set to return to New Orleans
the following day for the funeral arrange-
ments. T needed to get out and take his
mind off his father’s death and the R&B
show at the Velvet Lounge in North
Beach seemed the perfect venue that fate-
ful Saturday night. 

At 6’5” 215 lbs. Terrell Anderson por-
trayed the prototypical basketball player.
He was strong, he was quick, and he dis-
played a deft touch from the perimeter.
He had already signed a scholarship to
attend USF and the world was his. This
world was taken away that night by a pair
of cold-blooded killers. Reports of the
murder headlined the nightly news and
the SF Chronicle ran the story on its front
page. Despite the attention, details of the
murder remain hazy.  

City College will miss Terrell Anderson.
We’ll miss the smile on campus, in the
classrooms, and definitely on the basket-
ball court. ’ll miss Terrell every morning
commuting to and from the City. But the
smile he so often wore will remain forev-
er imprinted in the memory of everyone
who knew Terrell.

R E C O G N I T I O N  O F  A C H I E V E M E N T

Remembering Terrell Anderson
By Tom McNichol

Assistant Basketball Coach
and ESL Teacher

A smile to charm, a smile to convince, a
smile to beguile. A smile can work in so
many ways and Terrell Anderson knew
very well how to use each and every
smile. He smiled when he met people on
campus or on the streets. He smiled
when he was ten minutes late to an
appointment. He smiled when he didn’t
have his homework completed, and he
also smiled when he was so angry he
didn’t know what else to do. A smile was
not just a smile.  

I commuted five days a week with Terrell
Anderson from East Oakland to San
Francisco City College for the last two-
and-a-half years. Our conversations tran-
scended basketball. We spent so many
hours stuck in traffic on the bridge con-
versing about life, love, family, people,
relationships, music, neighborhoods,
Blacks, Whites, Mexicans, Chinese, that

Flanking Terrell Anderson (second from right) are (from left) Sebastian Taulbee, Harry
Brown, Coach Tom McNichol and Jarbarry Moore.

Winter Break
Continued from Page 12
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Sirous Monajami, librarian at the Louise and Claude Rosenberg, Jr., Library and
Learning Resource Center, will present another film series of Iranian cinema.

“Despite the limitations on intellectual expression imposed by the government, the
issues presented in recent Iranian films tend to be very complex and controversial.,” says
Monajami. “Iranian movies typically focus on ordinary people caught in harsh circum-
stances brought about by social, cultural and natural forces.” 

Below is a list of the four Iranian movies that will be shown this Spring semester at
Rosenberg Library, Room 304 and 305. All screenings are free of charge and will be
shown in their original language (Persian) with English subtitles. 

For further information and comments, telephone Monajami at (415) 452-5469 or
email smonajam@ccsf.edu.

The Smell of Camphor, the Fragrance of Jasmine (2000) 
Wednesday, February 1, 12 NOON, Rosenberg LLRC, Room 305.

In this black and cynical comedy, a film director, who after the Iranian revolution has
not directed for 20 years due to censorship, experiences a strange set of coincidences
that convinces that his death is near. As a means of confronting his fears, he decides to
make a film about his own funeral.  Directed by Bahman Farmanara; running time,  93
minutes.

Ten (2002)
Wednesday, February 15, 12 NOON, Rosenberg LLRC, Room 305.

This portrait of contemporary Iran is seen through the eyes of one woman as she drives
through the streets of Tehran over a period of several days. With a series of conversa-
tions between the driver and the passengers on issues such as sex, divorce, love and reli-
gion, we begin to understand how complex — and varied — modern Iran has become.
Directed by Abbas Kiarostmai. Running time: 94 minutes.

The Last Supper (2002)
Wednesday, March 15,12 NOON, Rosenberg LLRC, Room 305.

In this emotional domestic drama about a unique love triangle, a professor of architec-
ture divorces her husband after 26 years of marriage. She returns to her father’s house
along with her daughter to begin a new life. When a handsome young student enters
their lives, the bonds between the mother and daughter and the ex-husband are
stretched beyond the breaking point. Directed by Fereydoun Jeyran..Running time: 96
minutes.

Boutique (2003)
Wednesday, April 19, 12 NOON, Rosenberg LLRC Room 304.

This view of Iranian society at the turn of the 21st Century is a tale of modernized and
fed-up young people in Tehran. Johan, a window dresser at a chic boutique, meets an
attractive young woman while on the job. His life suddenly takes an irrevocable turn
when he is increasingly involved with her, and steals a pair of jeans for her.  Directed by
Hamid Nematollah. Running time: 113 minutes. 

Patricia Delich earns Ph.D.
Patricia Delich, who works in the
Department of Education Technology at
CCSF, has recently completed her doctor-
ate degree in educational technology
from Pepperdine University. Patricia con-
ducted a case study at CCSF on online
course development. In her role at CCSF,
Patricia guides faculty in learning how to
develop and teach online courses. Over
the last four years, she has obtained two
national and five statewide awards for
online faculty.

Steve Georgiou publishes
Steve Georgiou, who teaches in
Humanities, is the author of the recent,
The Way of the Dreamcatcher, on the
poet, sage, and hermit Robert Lax, pub-
lished by Novalis. This Spring, Georgiou’s
book will appear in a German translation
through the prestigious “Herder
Spektrum” series which has presented
such luminaries as Emmanuel Kant and
the Dalai Lama. The book will be issued
on the 15th Anniversary of this particular
Herder series. 

Saundra Wilson joins mentor
Saundra Wilson, an alumna of On-
Ramp/Bridge 2 and the first person hired
by her laboratory internship at the
USDA, has been relocated to Phoenix,
Arizona, to join her former internship
supervisor, Dr. Katrina Cornish, as a
Quality Control Analyst at the Yulex
Corporation. Wilson appeared in the a
promotional video for CCSF’s Biotech
program.

E V E N T S  A N D  A N N O U N C E M E N T SR E C O G N I T I O N

W A N T  A D S
LOOKING FOR A FEMALE ROOMMATE — Sharing a
brand new, very clean, fully furnished one-bedroom in-law
apt. with a CCSF student. It is located in a nice, quiet and safe
CCSF neighborhood. Rent $395/month + $30-$40
Elec./Gas/Water. $800 deposit. Please call (415) 828-4539,
leave msg.

SEEK ROOM TO RENT — Classified employee seeks room to
rent in or near San Francisco. Email tmanning@ccsf’.edu or
Call Tom at (707) 823-2832.

FOR SALE — 1) 30”x54” deluxe Foosball game table. Like
new. $100 or best offer.; 2) 10x5 feet HO gauge train layout, 2
Union Pacific diesel locomotives, 21 freight cars, about 100
feet track, 9 switches.$200; 3) Dreamcast game set. Never out
of the box. $50. Please call Mo at (415) 239-3427 or (415)
661-4941 in the evening.

5th Iranian Film Festival set for Spring

Check out City Currents Online Edition
www.ccsf.edu
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H U M A N  R E S O U R C E SM E N U S

JANUARY 23–27, 2006

BREAKFAST – TASTE BUDS 
7–9:50 A.M.

LUNCH — PIERRE COSTE ROOM
(PCR) — 11:15 A.M.–12:30 P.M.

LUNCH — CAFETERIA 
11 A.M.–1:15 P.M.

Monday, January 23 — BBQ Chicken Leg,
Mashed Potatoes, Lima Beans Forestiere;
Roast Veal, Spinach Saute. Soup: Cream of
Mushroom.
Tuesday, January 24 — Snapper Dore,
Parsley Potatoes, String Beans Lyonnaise,
Chayote with Red Peppers; Chili Colorado,
Spanish Rice. Soup: Potato Cheddar. 
Wednesday, January 25 — Sweet and
Sour Pork, Jasmine Rice, Cauliflower with
Julienne Tomatoes; Roast Turkey, Stuffing,
Yellow Squash. Soup: Roasted Carrot.
Thursday, January 26 — Hong Kong
Chicken Curry, Basmati Rice, Carrots Saute,
Swiss Chard Au Gratin; Old Fashioned Beef
Stew, Mashed Potatoes. Soup: Vegetarian
Lentil.
Friday, January 27 — My Uncle’s Favorite
Rock Cod Filet, Steamed New Potatoes,
Zucchini with Fine Herbs, Corn O’Brien;
Roast Pork, Carrots with Dill. Soup: White
Bean and Roasted Tomato.

DINNER – CAFETERIA 
5-6:30 P.M.

Monday, January 23 — Closed. No food
service.
Tuesday, January 24 — Beef Stew,
Buttered Noodles, Petite Peas. Soup: Potato
Cheddar. 

Wednesday, January 25 — Chicken
Cacciatore, Creamy Polenta with Butter,
Steamed Broccoli. Soup: Roasted Carrot.

Thursday, January 26 — Battered Fish
and Chips, Fresh Mixed Vegetables. Soup:
Vegetarian Lentil. 

Dean of Student Affairs
Application Deadline: 4 P.M., Tuesday, February 28, 2006

Director of Latino Services Network
Application Deadline: 4 P.M., Tuesday, February 28, 2006

For a copy of the job announcement and an administrative application form for any of
the above listings, visit the Human Resources Department web site at www.ccsf.edu/hr
or call (415) 241-2246.

Volunteer for hiring committees
Faculty and classified are needed to serve on the hiring committees for the positions of
Dean of Student Affairs and Director of Latino Services Network. Interested faculty
should contact Fred Teti, President, Academic Senate, immediately at (415) 239-3611,
Campus Mail E202. Interested Classified should contact David Gallerani immediately at
(415) 452-5452, Campus Mail R501.

Career Fair draws 350 potential employees
Dr. Jackie Reza of City College of San Francisco’s Multicultural Infusion Project (MIP) leads a
morning workshop at the second annual Career Fair sponsored by CCSF’s Human Resources
Department. While most of the potential hiring is for faculty, careers with CCSF in adminis-
trative and classified positions also were presented. Clara Starr, Director of Human
Resources, would like to thank all members of the City College community who participated
in the Career Fair, including: Vice Chancellors Peter Goldstein and Don Griffin; Workshop
Presenters Jackie Reza, Glenn Nance and Ophelia Clark; Deans and Department
Representatives: African American Studies, Glenn Nance (Chair); Biology, Carole Toebe
(Chair) and Michael Guthrie; Business, Dean Steven Glick and David Dore (Chair); CDPC, Greg
Johnson; Chemistry, Ray Fong (Chair); Dean of Science and Math Wing Tsao; Culinary Arts &
Hospitality Studies, Ed Hamilton (Chair) and Mark Hodgson (Chef); DSPS, Paul Johnson
(Chair); English, John Batty-Sylvan (Chair), Benjamin Bacsierra and Linda Legaspi; Financial
Aid, Roland Montemayor; Foreign Languages, Tom Blair (Chair); Graphic Communications,
Smiley Curtis (Chair); Asst. to the Dean, School of Health & PE Joe Kelleher; Health Care
Tech., Peggy Guichard (Chair) and Marie Conde; Journalism, Juan Gonzales (Chair); Library
Dean Rita Jones; LVN, Manny Silva (Chair); Matriculation Dean Nick Chang; Office of
Instruction: Deans Terry Hall and Brian Ellison; Radiation, Kyle Thornton; and Dean of
Student Activities Skip Fotch. Every effort was made to ensure the completeness of this list-
ing, but apologies to anyone who was present but not recognized above.

Photo by Monica Davey
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 
23 

3:00 – 5:00 p.m. 
PBC (R-518) 

 

24 

 
25 

 
 
 
 
 
 
 
 
 
 
8:30 p.m. 
Cable-casting of the 
Board Meeting (EATV27) 

26 

 
 
 
 
 
 
 
 
Board Meeting (CH/NB) 
5:00 p.m. 
Closed  Session 
6:00 p.m. 
Open Session 

27 

 

30 
2:00 – 4:00 p.m. 
Program Review (C-334) 

 
 
 
 
 
Last day to reduce units in 
order to qualify for 100% 
enrollment fee refund and 
non-resident tuition fee 
refund for full term length 
classes 

31 
12:00 – 1:30 p.m. 
Communication (A-170) 

 

February 1 

2:30 – 5:00 p.m. 
Academic Senate(R-518) 
 
 
 
 
 
 
 
8:30 p.m. 
Cable-casting of the 
Board Meeting (EATV27)

2 

3:00-4:00 p.m. 
CAC (E-200) 
 

3 

 
 
 
 
 
 
 
 
 
Last day to add credit 
classes or to change 
sections in person 

6 

1:00 – 2:00 p.m. 
Graduation Sub. (R-206) 
 
2:30 p.m. 
Health and Safety (E-200) 
 
 
 
 
 
 
 
 
 
 
Census Day 

7 

 
 

8 

1:30 p.m. 
Curriculum (C-339) 
 
3:00 p.m. 
College Agenda Review 
(E-200) 
 
 
 
 
 
 
 
8:30 p.m. 
Cable-casting of the 
Board Meeting (EATV27) 

9 
2:00-4:00 p.m. 
DCC (S-100) 
 
Last day to drop credit 
classes.  No notation will 
appear on the student’s 
permanent record.  Last 
day to withdraw or 
reduce course work in 
order to qualify for 50% 
non-resident tuition fee 
fund.   
 
5:00 p.m. 
Board of Trustees  
Work Session (Gough) 

10 

 

13 

 

14 

2:30 – 4:00 p.m. 
Parking/Transportation 
(C-339) 
 
3:00 – 5:00 p.m. 
PBC (R-518) 
 
 

15 

2:30 – 5:00 p.m. 
Academic Senate(MIS) 
 
3:00 – 4:30 p.m. 
Staff Development  
(R-206) 
 
 

16 

2:30-4:30 p.m. 
College Council (PCR) 
 
Last day for students to 
fulfill requirements to 
remove an Incomplete 
grade received in 
precious semester. 

17 

HOLIDAY 
LINCOLN’S 
BIRTHDAY 

 

Calendar is regularly updated by the Office of Shared Governance. To submit meeting notices call Attila Gabor at 239-3812 
The Master Calendar is also available via Internet at http://www.ccsf.edu/Offices/Shared_Governance 


