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Course Outline of Record 

1. GENERAL DESCRIPTION 
A. Approval Date 
B. Department 
C. Course Number 
D. Course Title 
E. Course Outline Preparer( s) 

F. Department Chairperson 

G. Dean 

II. COURSE SPECIFICS 
A. Hours 
B. Units 
C. Prerequisites 

Corequisites 
Advisories 

D. Course Justification 

E. Field Trips 
F. Method of Grading 
G. Repeatability 

III. CATALOG DESCRIPTION 

Ray Gamba 

Lecture: 3 weekly (52.5 total) 
3 
None 
None 
None 
Introduces the principles of economic 
analysis in the study of women's roles in the 
U.S. economy. The course meets CCSF GE 
requirements D and H2 and meets one 
requirement for the Economics AA -T m!\ior. 
It meets IGETC area 4B for UC and CSU 
transfer and CSU GE requirements D2 and 
D4. It also meets the American Cultures 
requirement at U.C, Berkeley. Honors 
contract option is offered to students. 
No 
Letter, PassINo Pass 
o 

Women's roles in the U.S. economy, including varying experiences related to race, 
ethnicity, sexuality, and class. Women's occupations and earnings; unpaid household 
activities; experiences of women from three American cultures; related public policy. 
Applies and contrasts mainstream economic and political economy theories of gender 
inequality. 

IV. MAJOR LEARNING OUTCOMES 
Upon completion of this course a student will be able to: 

A. Explain and apply key concepts of gender, social organization, economic systems, 
and inequality. 

B. Compare and contrast typical and changing U.S. household arrangements for the 
division of domestic labor, with variations by race, ethnicity, family structure, and 
sexual orientation, and relate to family members' paid work and well-being. 
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C. Evaluate U.S. women's recent labor market activities, including issues of 
occupational segregation and inequality in pay and promotions based on gender 
and race-ethnicity. 

D. Analyze the impact of key social movements and government policies on 
women's economic activities. 

E. Examine key historical and cultural factors that shape the paid and unpaid work of 
girls and women in America today. 

F. Apply mainstream economic and political economic theories to evaluate gender 
inequality in the economy today. 

V. CONTENTS 
A. Concepts and history of gender inequality 

1. Basic concepts of women and inequality 
a. Sex, gender, gender socialization 
b. Social identities, power relations, oppression 
c. Patriarchy/sexism, intersectionality 
d. Scientific method, paradigms 
e. Feminism, women's studies 

2. History of gender inequality in the economy 
a. Economic activities, work 
b. The sex/gender division oflabor 
c. Origins of patriarchy 

3. Capitalism and women's work 
a. Labor markets, employment and unemployment 
b. Industrialization, family structure and women's work in early capitalism 
c. Doctrine of separate spheres (cult of domesticity) 
d. First-wave feminism 

4. Social justice activism and civil and employment rights 
a. The Civil Rights Movement 
b. Second-wave feminism: equal rights and women's liberation feminism 
c. LGBT activism: employment discrimination and same-sex marriage 

(optional: lesbian-baiting) 
5. Gender and sexism today 

a. Stereotypes of masculinity and femininity 
b. Socialization and gendered behavior and perspectives 
c. Sexual objectification and body-beauty ideals for women, including racial

ethnic differences 
d. Transmission of inequality in pre-college education: gender, race, 

ethnicity, and class (optional: Title IX) 
B. Domestic labor 

1. U.S. family structures today 
2. Division of tasks in opposite-sex couple households 

a. Typical characteristics of gendered tasks 
b. Effects of women's increasing education and paid employment 

3. Paid work-family life conflict 
4. Men's changing attitudes toward parenting and family life 
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5. Lesbian couples and the division of paid and unpaid labor 
a. Possible "chosen families" 
b. Goals regarding fairness and power in relationships 
c. Concerns in division of paid work and housework 
d. Goals in co-parenting 

6. Government programs for families (Social Security system, Family and 
Medical Leave Act, etc.) 

C. Women's employment today 
1. Occupations 

a. Changing employment in the U.S. economy 
b. Occupational gender and racial-ethnic segregation (optional: segmented 

labor markets) 
c. Gender and racial-ethnic differences in educational attainment and fields 

of study 
d. Non-traditional employment for women and labor unions (optional: 

affirmative action for federal government contractors) 
2. Earnings 

a. The gender pay gap 
b. Impact of occupational sex segregation and devaluation of women's work 
c. Women's low-wage work and poverty 
d. Racial-ethnic and gender differences in education and the pay gap 

3. Legislation and government prograrns affecting women's employment and 
lUcomes 
a. Single mothers and welfare (TANF) 
b. Pay discrimination and the Equal Pay Act 
c. Optional: the Lilly Ledbetter Act, proposed laws vs. pay discrimination 
d. Optional: comparable worth discrimination and pay equity 

4. Promotions 
a. The glass ceiling and the promotion gap 
b. Stereotypes about women's leadership abilities 
c. Optional: how women are kept from exercising their authority 
d. Gender and racial-ethnic differences in management positions 
e. Women in the professions (optional: women in STEM fields and technical 

occupations) 
f. Barriers to women's success in management and the professions 
g. Optional: methods for businesses to increase women's career success 

5. Women business owners 
a. Gender and racial-ethnic differences in size and growth of sole 

proprietorships 
b. Personal and external factors that limit the success of women business 

owners 
D. Women and American cultures 

1. Race and racism 
a. Racial and ethnic categories 
b. Racism, white privilege 

2. African American women's work, culture, and families 
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a. African American women's work, culture, and families during slavery 
1. Gender division of labor and family responsibilities 
2. Sexual exploitation of enslaved women 
3. Ideology ofrace and gender 

b. African American women's work, culture, and families today 
1. Changing education, occupations, and earnings since 1960 
2. Impact of changing employment of Black men 
3. Racism, sexism, and impact of historical stereotypes of Black women 

(optional: African American feminism) 
4. African American family structure and patriarchy 
5. Priorities of Black women today for themselves and their daughters 

3. Immigration and assimilation 
a. Factors that shape the immigrant experience 
b. The immigrant achievement <hive 
c. Possible acculturation paths 

4. Chinese American women: History, culture, families, and work 
a. Women in traditional Chinese culture 
b. Chinese working-class immigrants, employment and acculturation 
c. Optional: immigrant women's employment in U.S. sweatshops 
d. The model minority stereotype 
e. Traditional values and cultural conflict of Chinese American daughters of 

working-class immigrants 
5. Chicanas: History, culture, families, and work 

a. Women in traditional Mexican/Latino culture 
b. Chicano working-class immigrants, employment and acculturation 
c. Cultural and social factors limiting Chicanas' education and aspirations 

(optional: Chicana feminism) 
d. AffIrmative action in education 

E. Theories of gender inequality 
1. Conservative economic theories of gender inequality 

a. Neoclassical economic theory of capitalism 
1. Primary values and ideology of individualism 
2. Decision-making in competitive labor markets 
3. Predicted disappearance of discrimination 

b. Human capital theory 
1. Women's priorities and family division of paid and unpaid labor 
2. Women's preferred human capital investment, productivity, and 

employment 
3. Evidence for/against human capital theory 
4. Disadvantages to women of specializing in domestic labor 

2. Liberal economic theories of gender inequality 
a. Liberal (Keynesian and institutional) economic theory of capitalism: 

possible inequality 
b. Employment discrimination 

1. Discrimination by gatekeepers 
2. Individual vs. institutional discrimination 
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c. Individual research reports or projects on specific areas of women's 
economic activities, such as an analysis of factors behind the division of 
household tasks in one family 

B. Evaluation 
1. Class participation, including class and group discussions described above 
2. Weekly homework assignments described above 
3. Individual research reports or projects described above 
4. Approximately four quizzes assessing the student's knowledge of major issues 

and related theories, such as the gender pay gap and pay discrimination 
5. Final exam on multiple Major Learning Outcomes comprised of multiple 

written essays assessing the student's ability to bring together information on 
and apply theories to major topics, such as analyzing how specific gender 
expectations can create inequality in hiring or promotions 

C. Textbooks and other instructional materials 
1. Textbooks, such as: 

a. Kelly, Suzanne, Parameswaran, Gowri, and Schniedewind, Nancy, 
Women: Images and Realities, A Multicultural Anthology, fifth edition, 
McGraw-Hill, New York, 2012 

b. Padavic, Irene, and Reskin, Barbara F., Women and Men at Work, second 
edition, Pine Forge Press, Thousand Oaks, 2002 

c. Blau, Francine D., Winkler, Irene E., and Ferber, Marianne A., The 
Economics of Women, Men, and Work, seventh edition, Prentice-Hall, 
Upper Saddle River, N.J., 2013 

2. Supplemental readings, possibly compiled into a course reader, such as: 
a. Goldsmith, Deborah, Society and Culture, photocopy, 2015 
b. Conrad, Cecilia A., "Changes in the Labor Market Status of Black 

Women, 1960-2000," in Conrad, Cecilia A., Whitehead, John, and Mason, 
Patrick 1., eds., African Americans in the U.S. Economy, Rowan & 
Littlefield, Lanham, Md., 2005 

c. Organization of Chinese Americans and Asian American Studies Program, 
University of Maryland, "Executive Summary," A Portrait of Chinese 
Americans, 2008, http://www.aast.umd.edulmapsenter.html 

3. Videos, such as: 
a. BBC and WGBH-Boston, People's CentUlY -- 1970: Half the People, 

1999 
b. National Film Board of Canada, Women -- A True Story: The Double Shift, 

1996 
c. Charles Guggenheim and Teaching Tolerance, A Time for Justice: 

America's Civil Rights Movement, 2011 
4. CCSF library printed and on-line resources, such as books, periodicals, books 

on reserve, eBooks, e Videos and data bases such as EBSCOhost. 

VII. TITLE 5 CLASSIFICATION 
CREDITIDEGREE APPLICABLE (meets all standards of Title 5. Section 55002(a». 
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